
E X E C U T I V E O R D E R N O . 2 5 - 0 5
(Civil Service and Exempt Empioyees Excluded from Bargaining Units 2, 3, 4, 9, and 13)

WHEREAS, under chapter 89C of the Hawaii Revised Statutes (HRS), the

Governor is granted the authority to make adjustments to the wages, hours, benefits.

and other terms and conditions of employment for elected and appointed officials, and

employees in the executive branch who are excluded from collective bargaining

coverage; and

WHEREAS, for excluded employees who are civil service employees

under the same classification systems as employees within collective bargaining units.

HRS chapter 89C requires that the adjustments be “not less than” those provided under

the collective bargaining agreements for employees hired on acomparable basis; and

WHEREAS, HRS chapter 89C also requires that the adjustments for

excluded civil service employees result in compensation and benefit packages that are

at least equal to” the compensation and benefit packages provided under collective

bargaining agreements for counterparts and subordinates within the Employer’s

jurisdiction; and

WHEREAS, HRS chapter 89C provides that each appropriate authority

shall determine the adjustments that are relevant for their respective excluded

employees who are exempt from civil service in consideration of the compensation and

benefit packages provided for other employees in comparable agencies; and

WHEREAS, the State, Judiciary, Hawai'i Health Systems Corporation, City

and County of Honolulu, and counties of Hawai'i, Maui and Kauai have entered into

tentative agreements with the Hawaii Government Employees Association (HGEA), as

the exclusive representative for Bargaining Units (BUs) 2, 3, 4, 9, and 13 for the
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collective bargaining agreement covering July 1, 2025 through June 30, 2029; and

which terms and conditions have been accepted and ratified by the respective

bargaining units; and

WHEREAS, consistent with the agreed-upon terms and conditions, the

Director of Human Resources Development has recommended to the Governor the

adjustments specified in this executive order for civil service and exempt employees

within the executive branch who are excluded from BUs 2, 3, 4, 9, and 13.

NOW, THEREFORE, I, Josh Green, M.D., Governor of Hawai'i, pursuant

to my executive authority under articles Vand VII of the Constitution of the State of

Hawai'i, the provisions of chapters 37 and 89C of the Hawaii Revised Statutes, and all

other applicable authority, do hereby order effective July 1, 2025 through

June 30, 2029, the following for elected and appointed officials; civil service and

exempt employees excluded from BUs 2, 3, 4, 9, and 13; and Excluded Managerial

Compensation Plan (EMCP) employees excluded from BUs 2, 4, 9, and 13.

A . S a l a r i e s

Adjustments for non-EMCP civil service and exempt employees excluded
from BU 2(Attachment A).

1 .

Adjustments for non-EMCP civil service and exempt employees excluded
from BU 3(Attachment B).

2 .

Adjustments for non-EMCP civil service and exempt employees excluded
from BU 4(Attachment C).

3 .

Adjustments for non-EMCP civil service and exempt employees excluded
from BU 9(Attachment D).

4 .

Adjustments for non-EMCP civil service and exempt employees excluded
from BU 13 (Attachment E).

5 .
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B . Working Condition Differential

1. This adjustment is applicable to civil service and
from BU 2and EMCP employees excluded from

exempt employees excluded
BU 2(Attachment F).

2. This adjustment is applicable to civil service and
from BU 3(Attachment G).

exempt employees excluded

C . T r a v e l

This adjustment is applicable to civil service and
from BU 2and EMCP employees excluded from

exempt employees excluded
BU 2(Attachment H).

1 .

This adjustment is applicable to civil service and
from BU 3(Attachment I).

exempt employees excluded2 .

This adjustment is applicable to civil service and
from BU 4and EMCP employees excluded from

exempt employees excluded
BU 4(Attachment J).

3 .

exempt employees excluded
BU 9(Attachment K).

This adjustment is applicable to civil service and
from BU 9and EMCP employees excluded from

4 .

This adjustment is applicable to elected and appointed officials, civil service
and exempt employees excluded from BU 13, and EMCP employees
excluded from BU 13 (Attachment L).

5 .

Uniforms and Equipment

This adjustment is applicable to civil service and exempt employees excluded
from BU 3(Attachment M).

D.

E . M e a l s

This adjustment is applicable to civil service and exempt employees excluded

from BU 3(Attachment N).

Hawaii Employer-Union Health Benefits Trust Fund (EUTF)
This adjustment is applicable to elected and appointed officials; civil service and
exempt employees excluded from BUs 2, 3, 4, 9, 13; and EMCP employees
excluded from BUs 2, 4, 9, 13 (Attachment O).

F.

G . Duration -EUTF Reopener

1. Adjustments for civil service and exempt employees excluded from BU 2and
EMCP employees excluded from BU 2(Attachment P).
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2. Adjustments for civil service and exempt employees excluded from BU 3
(Attachment Q).

3. Adjustments for civil service and exempt employees excluded from BU 4and
EMCP employees excluded from BU 4(Attachment R).

4. Adjustments for civil service and exempt employees excluded from BU 9and
EMCP employees excluded from BU 9(Attachment S).

5. Adjustments for civil service and exempt employees excluded from BU 13
and EMCP employees excluded from BU 13 (Attachment T).

IT IS FURTHER ORDERED that this executive order does not apply to:

(1) employees of public charter schools, the Department of Education and the University

of Hawaii; (2) 89-day non-civil service appointments and exempt appointments less

than or equal to 89 days; and (3) those executive branch employees whom Ilater

determine shall not receive the aforementioned adjustments; and

IT IS FURTHER ORDERED that this executive order is not intended to

create, and does not create, any rights or benefits, whether substantive or procedural.

or enforceable at law or in equity, against the State of Hawaii or its agencies

departments, entities, employees, or any other person; and

IT IS FURTHER ORDERED that these provisions are subject to

amendment by executive order.

The Director of Human Resources Development shall be responsible for

the uniform administration of this executive order and is authorized to make any

interpretations concerning the applicability of these adjustments to the employees of the

State government executive branch who are excluded from collective bargaining

c o v e r a g e .
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DONE at the State Capitol, Honolulu,

State of Hawai'i, this 1 ‘̂̂ dav of
, 2 0 2 5 .

c

josh<6reen, m.d.
G o v e r n o r

A P P R O V E D A S T O F O R M :

E. Lc^f^z
A N N E E . L O P E Z

Attorney General
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At tachment A

This adjustment is applicable to non-EMCP civil
service and exempt employees excluded from BU 2.

Bargaining Unit 02
T E N TAT I V E A G R E E M E N T
Employer 
U n i o n i j j f
Date

A R T I C L E 5 1 - S A L A R I E S1

2

Delete the existing language in its entirety and replace with the following:3

4

A . The salary schedule in effect on June 30, 2025 shall be designated as5

6 E x h i b i t A .

7

B . Sub jec t t o t he app roya l o f t he r espec t i ve l eg i s l a t i ve bod ies and8

effec t ive Ju ly 1 , 2025:9

1 0

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t A s h a l l b e a m e n d e d t o

r e fl e c t a t h r e e a n d fi v e - t e n t h s p e r c e n t ( 3 . 5 % ) i n c r e a s e a n d s u c h a m e n d e d

1.1 1

1 2

schedu le sha l l be des igna ted as Exh ib i t B .1 3

1 4

F o l l o w i n g B . 1 . a b o v e . E m p l o y e e s s h a l l b e p l a c e d o n t h e

c o r r e s p o n d i n g o a v r a n g e a n d s t e p o f E x h i b i t B .

2 .1 5

1 6

1 7

Employees who were on Steps B1 and Cl as o f June 30. 2020, sha l l

r e c e i v e a t h r e e a n d fi v e - t e n t h s p e r c e n t ( 3 . 5 % ) p a y i n c r e a s e .

3 .1 8

1 9

2 0

Employees who were on Step L5 as of June 30, 2015, shal l receive a

t h r e e a n d fi v e - t e n t h s p e r c e n t ( 3 . 5 % ) p a y i n c r e a s e .

4 .2 1

2 2

2 3

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y s c h e d u l e s h a l l

r e c e i v e a t h r e e a n d fi v e - t e n t h s p e r c e n t ( 3 . 5 % ) p a y i n c r e a s e .

5 .2 4

2 5

2 6

c . Sub jec t t o t he app rova l o f t he r espec t i ve l eg i s l a t i ve bod ies and2 7

e ffec t ive Ju ly 1 , 2026:2 8
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1 . T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t B s h a l l b e a m e n d e d t o1

r e fl e c t a t h r e e a n d s e v e n t y - n i n e h u n d r e d t h s p e r c e n t ( 3 . 7 9 % ) i n c r e a s e a n d s u c h2

a m e n d e d s c h e d u l e s h a l l b e d e s i g n a t e d a s E x h i b i t C .3

4

Fo l l o w i n g C .1 . a b o v e . E m p l o y e e s s h a l l b e p l a c e d o n t h e

co r respond ing pay r ange and s tep o f Exh ib i t C .

2 .5

6

7

Employees who were on Steps B1 and C1 as of June 30, 2020, shal l

r e c e i v e a t h r e e a n d s e v e n t y - n i n e h u n d r e d t h s p e r c e n t ( 3 . 7 9 % ) p a y i n c r e a s e .

3 .

9

1 0

Employees who were on Step L5 as of June 30, 2015, shal l receive a4 .1 1

three and seventy-nine hundredths percent (3.79%) pay increase.1 2

1 3

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y s c h e d u l e s h a l l

r e c e i v e a t h r e e a n d s e v e n t v - n i n e h u n d r e d t h s p e r c e n t I 3 . 7 9 % l p a v i n c r e a s e .

5 .1 4

1 5

1 6

Sub jec t t o t he app rova l o f t he respec t i ve l eg i s l a t i ve bod ies andD .1 7

effect ive Ju ly 1 . 2027:1 8

1 9

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t C s h a l l b e a m e n d e d t o

reflect afour percent (4%) increase and such amended schedule shall be

1 .2 0

2 1

d e s i g n a t e d a s E x h i b i t D .2 2

2 3

Following D.1. above. Employees shall be placed on the2 .2 4

corresponding pay range and step of Exhibit D.2 5

2 6

Employees who were on Steps B1 and C1 as of June 30, 2020. shal l3 .2 7

r e c e i v e a f o u r p e r c e n t ( 4 % l p a v i n c r e a s e .2 8

2 9

Employees who were on Step L5 as of June 30. 2015, shal l receive a

fou r pe rcen t ( 4%) pav i nc rease .

4 .3 0

3 1
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5 . Employees not administratively assigned to the salary schedule shall1

r e c e i v e a f o u r p e r c e n t ( 4 % ) p a y i n c r e a s e .2

3

Subject to the approval of the respective legislative bodies andE .4

e f fec t ive Ju ly 1 . 2028:5

6

1 . T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t D s h a l l b e a m e n d e d t o7

r e fl e c t a f o u r p e r c e n t ( 4 % ) i n c r e a s e a n d s u c h a m e n d e d s c h e d u l e s h a l l b e8

des igna ted as Exh ib i t E .9

1 0

Fo l l ow ing E .1 . above . Emp loyees sha l l be p l aced on t he

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t E .

2 .1 1

1 2

1 3

Employees who were on Steps B1 and C1 as of June 30, 2020, shal l

r e c e i v e a f o u r p e r c e n t ( 4 % ) p a y i n c r e a s e .

3.1 4

1 5

1 6

Employees who were on Step L5 as of June 30, 2015, shal l receive a

fou r pe rcen t 14%) pav inc rease .

4 .1 7

1 8

1 9

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y s c h e d u l e s h a l l

r e c e i v e a f o u r p e r c e n t ( 4 % ) p a v i n c r e a s e .

5 .2 0

2 1

2 2

Employees on Step L5 as of June 30. 2015. and Steps B1 and C1 as

o f J u n e 3 0 , 2 0 2 0 , s h a l l h a v e t h e i r c o m p e n s a t i o n a d m i n i s t e r e d i n a s e p a r a t e

M e m o r a n d u m o f A g r e e m e n t .

F .2 3

2 4

2 5
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At tachmen t B

This adjustment is applicable to non-EMCP civil
service and exempt employees excluded from BU 3.

Bargaining Unit 03
T E N TAT I V E A G R E E M E N T
Employer 
Union ~
D a t e

A R T I C L E 5 3 - S A L A R I E S1

2

Delete the existing language in its entirety and replace with the following:3

4

A . The salary schedule in effect on June 30. 2025 shall be designated as5

6 E x h i b i t A .

7

B . Sub jec t t o t he app rova l o f t he r espec t i ve l eg i s l a t i ve bod ies and8

effec t ive Ju ly 1 , 2025:9

1 0

1 . T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t A s h a l l b e a m e n d e d t o1 1

r e fl e c t a t h r e e a n d fi v e - t e n t h s p e r c e n t ( 3 . 5 % ) i n c r e a s e a n d s u c h a m e n d e d1 2

s c h e d u l e s h a l l b e d e s i g n a t e d a s E x h i b i t B .1 3

1 4

Fo l l ow ing B .1 . above . Emp loyees sha l l be p l aced on t he

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t B .

2 .1 5

1 6

1 7

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y s c h e d u l e s h a l l

r e c e i v e a t h r e e a n d fi v e - t e n t h s p e r c e n t ( 3 . 5 % ) p a y i n c r e a s e .

3 .1 8

1 9

2 0

c . Sub jec t t o t he app rova l o f t he r espec t i ve l eg i s l a t i ve bod ies and2 1

e ffec t ive Ju ly 1 , 2026:2 2

2 3

1 . Emp loyees on S tep C to S tep Las o f June 30 , 2026 , sha l l be p laced2 4

on the nex t s tep o f t he co r respond ing pay range .2 5

2 6
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2 . Lump Sum Payment The fol lowing Employees shal l receive aone-1

time lump sum payment: provided that Employees who are less than full-time2

shall receive aprorated amount of the lump sum payment:3

4

Employees on Step Mas of June 30. 2026, shall receive aone-5 a .

time lump sum payment equal to four percent (4%\ of the employee’s

annual basic rate of pay as of June 30. 2026.

6

7

b . E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y

schedule shall receive aone-time lump sum payment equal to four percent

9

1 0

(4%) of the employee’s annual basic rate of pay as of June 30, 2026.1 1

1 2

D . Sub jec t t o t he app rova l o f t he r espec t i ve l eg i s l a t i ve bod ies and1 3

e f fec t i ve Ju ly 1 . 2027 :1 4

1 5

1 . T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t B s h a l l b e a m e n d e d t o1 6

r e fl e c t a f o u r p e r c e n t 1 4 % ) i n c r e a s e a n d s u c h a m e n d e d s c h e d u l e s h a l l b e

d e s i g n a t e d a s E x h i b i t C ,

1 7

1 8

1 9

Fo l l o w i n g D .1 . a b o v e . E m p l o y e e s s h a l l b e p l a c e d o n t h e

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t C .

2 .2 0

2 1

2 2

3 . E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y s c h e d u l e s h a l l2 3

r e c e i v e a f o u r p e r c e n t ( 4 % ) p a y i n c r e a s e .2 4

2 5

E . Sub jec t t o t he app rova l o f t he r espec t i ve l eg i s l a t i ve bod ies and2 6

e f fec t i ve Ju ly 1 , 2028 :2 7

2 8

Emp loyees on S tep C to S tep Las o f June 30 . 2028 . sha l l be p laced

on t he nex t s t ep o f t he co r respond ing pay range .

1 .2 9

3 0

3 1
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2 . The salary schedule designated as Exhibit Cshall be amended to1

reflect athirty-seven one-hundredths percent fO.37%) increase and such2

amended schedule shall be designated as Exhibit D.3

4

3 . Following E.2. above. Employees shall be placed on the5

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t D .6

7

Employees not administratively assigned to the salary schedule shall

receive athirty-seven one-hundredths percent (0.37%) pay increase.

4 .8

9

1 0

L u m p S u m P a y m e n t . T h e f o l l o w i n g E m p l o y e e s s h a l l r e c e i v e a o n e -5 .1 1

t i m e l u m p s u m p a y m e n t ; p r o v i d e d t h a t E m p l o y e e s w h o a r e l e s s t h a n f u l l - t i m e1 2

s h a l l r e c e i v e a p r o r a t e d a m o u n t o f t h e l u m p s u m p a y m e n t :1 3

1 4

Emp loyees on S tep Mas o f June 30 , 2028 , sha l l r ece i ve aone -1 5 a .

t ime l ump sum paymen t egua l t o f ou r pe rcen t ( 4%) o f t he emp loyee ’s

annual basic rate of pay as of June 30, 2028.

1 6

1 7

1 8

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y

s c h e d u l e s h a l l r e c e i v e a o n e - t i m e l u m p s u m p a y m e n t e g u a l t o f o u r p e r c e n t

(4%) of the employee’s annual basic rate of pay as of June 30. 2028.

b .1 9

2 0

2 1

2 2

2 3
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At tachment C

^This adjustment is applicable to non-EMCP civil service
and exempt employees excluded from BU 4.

Bargaining Unit 04
T E N TAT I V E A G R E E M E N T
Employei:-.l/^—
Union 0T
Date tPlo-t |-2<:

7

A R T I C L E 5 1 - S A L A R I E S1

2

Delete the existing language in its entirety and replace with the following:3

4

A . The salary schedule in effect on June 30. 2025 shall be designated as5

6 E x h i b i t A .

7

B . Sub jec t t o t he app rova l o f t he r espec t i ve l eg i s l a t i ve bod ies and8

e f fec t i ve Ju ly 1 . 2025 :9

1 0

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t A s h a l l b e a m e n d e d t o

r e fl e c t a t h r e e a n d fi v e - t e n t h s p e r c e n t ( 3 . 5 % ) i n c r e a s e a n d s u c h a m e n d e d

1 .1 1

1 2

s c h e d u l e s h a l l b e d e s i g n a t e d a s E x h i b i t B .1 3

1 4

Fo l l ow ing B .1 . above . Emp loyees sha l l be p l aced on t he2 .1 5

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t B .1 6

1 7

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y s c h e d u l e s h a l l

r e c e i v e a t h r e e a n d fi v e - t e n t h s p e r c e n t ( 3 . 5 % l p a y i n c r e a s e .

3 .1 8

1 9

2 0

Sub jec t t o t he app rova l o f t he r espec t i ve l eg i s l a t i ve bod ies andC .2 1

e f fec t ive Ju ly 1 . 2026:2 2

2 3

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t B s h a l l b e a m e n d e d t o1 .2 4

r e fl e c t a t h r e e a n d s e v e n t y - n i n e h u n d r e d t h s p e r c e n t ( 3 . 7 9 % ) i n c r e a s e a n d s u c h

a m e n d e d s c h e d u l e s h a l l b e d e s i g n a t e d a s E x h i b i t C .

2 5

2 6

2 7

Fo l l o w i n g C .1 . a b o v e . E m p l o y e e s s h a l l b e p l a c e d o n t h e

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t C .

2 .2 8

2 9
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3 . Employees not administratively assigned to the salary schedule shall1

receive athree and seventy-nine hundredths percent (3.79%) pay increase.2

3

Subject to the approval of the respective legislative bodies andD .4

e f fec t ive Ju ly 1 . 2027:5

6

1 . The salary schedule designated as Exhibit Cshall be amended to7

reflect afour percent (4%) increase and such amended schedule shall be

d e s i g n a t e d a s E x h i b i t D .9

1 0

Following D.1. above. Employees shall be placed on the2 .1 1

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t D .1 2

1 3

3 . E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y s c h e d u l e s h a l l1 4

r e c e i v e a f o u r p e r c e n t ( 4 % ) p a y i n c r e a s e .1 5

1 6

E . Sub jec t t o t he app rova l o f t he respec t i ve l eg i s l a t i ve bod ies and1 7

effect ive Ju ly 1 , 2028:1 8

1 9

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t D s h a l l b e a m e n d e d t o1 .2 0

r e fl e c t a f o u r p e r c e n t ( 4 % ) i n c r e a s e a n d s u c h a m e n d e d s c h e d u l e s h a l l b e2 1

d e s i g n a t e d a s E x h i b i t E .2 2

2 3

Fo l l ow ing E .1 . above . Emp loyees sha l l be p l aced on t he

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t E .

2 .2 4

2 5

2 6

3 . E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y s c h e d u l e s h a l l2 7

r e c e i v e a f o u r p e r c e n t ( 4 % ) p a y i n c r e a s e .2 8
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At tachment D

This adjustment is applicable to non-EMCP civil service
and exempt employees excluded from BU 9.

Bargaining Unit 09
T E N TAT I V E A G R E E M E N T
Employer
Union ^
D a t e

A R T I C L E 5 6 - S A L A R I E S1

2

3Delete the existing language in its entirety and replace with the following:
4

The sa la ry schedu le in e f fec t on June 30, 2025 sha l l be des ignated asA .5

6 E x h i b i t A .

7

B . Sub jec t t o t he app rova l o f t he r espec t i ve l eg i s l a t i ve bod ies and8

9 e f f e c t i v e J u l y 1 , 2 0 2 5 :

1 0

s t e p M o v e m e n t :1 .1 1

1 2

For the per iod Ju ly 1 , 2025 th rough June 30 . 2026, Employees

w h o b e c o m e e l i g i b l e f o r s t e p m o v e m e n t s s h a l l r e c e i v e t h e i r s t e p

m o v e m e n t s o n t h e i r s t e p m o v e m e n t d a t e s . S t e p m o v e m e n t s s h a l l o c c u r a s

1 3 a .

1 4

1 5

p r o v i d e d i n F. b e l o w.1 6

1 7

2 . S a l a r y S c h e d u l e :1 8

1 9

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t A s h a l l b e a m e n d e d2 0 a .

t o r e fl e c t a t w o a n d s e v e n t e n t h s p e r c e n t ( 2 . 7 % ) p a y i n c r e a s e a n d s u c h2 1

a m e n d e d s c h e d u l e s h a l l b e d e s i g n a t e d a s E x h i b i t B .2 2

2 3

Fo l l ow ing B .2 .a . above . Emp loyees sha l l be p l aced on t he

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t B .

b .2 4

2 5

2 6

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y2 7 C ,

s c h e d u l e s h a l l r e c e i v e a t w o a n d s e y e n t e n t h s p e r c e n t ( 2 . 7 % ) p a y i n c r e a s e .2 8

2 9
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3 . L u m p S u m P a y m e n t :1

2

Employees on Step L5 or not administratively assigned to the salary

schedule as of June 30. 2025. shall receive aone-time lump sum payment of one

thousand five hundred dollars f$1500). Employees who are less than full-time

3

4

5

shall receive aprorated amount of this lump sum payment.6

7

c . Subject to the approval of the respective legislative bodies and

effec t ive Ju ly 1 . 2026:9

1 0

1 . S t e p M o v e m e n t :1 1

1 2

For the period July 1. 2026 through June 30. 2027. Employees

w h o b e c o m e e l i g i b l e f o r s t e p m o v e m e n t s s h a l l r e c e i v e t h e i r s t e p

m o v e m e n t s o n t h e i r s t e p m o v e m e n t d a t e s . S t e p m o v e m e n t s s h a l l o c c u r a s

1 3 a .

1 4

1 5

p r o v i d e d i n F. b e l o w.1 6

1 7

2 . S a l a r y S c h e d u l e :1 8

1 9

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t B s h a l l b e a m e n d e d2 0 a .

t o r e fl e c t a t h r e e a n d t w e n t y - n i n e h u n d r e d t h s p e r c e n t ( 3 . 2 9 % ) i n c r e a s e a n d2 1

s u c h a m e n d e d s c h e d u l e s h a l l b e d e s i g n a t e d a s E x h i b i t C .2 2

2 3

Fo l l ow ing C .2 .a . above . Emp loyees sha l l be p laced on the

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t C .

b .2 4

2 5

2 6

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y

schedule shall receive athree and twenty-nine hundredths percent (3.29%)

p a y i n c r e a s e .

2 7 c .

2 8

2 9

3 0
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D . Subject to the approval of the respective legislative bodies and1

2 e f f e c t i v e J u l y 1 . 2 0 2 7 :

3

1 . S t e p M o v e m e n t :4

5

For the period July 1. 2027 through June 30. 2028. Employees

who become eligible for step movements shall receive their step

movements on their step movement dates. Step movements shall occur as

6 a .

7

8

p r o v i d e d i n F. b e l o w.9

1 0

2 , S a l a r y S c h e d u l e :1 1

1 2

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t C s h a l l b e a m e n d e d1 3 a .

t o r e fl e c t a t h r e e a n d f o r t v - t w o h u n d r e d t h s p e r c e n t 1 3 . 4 2 % ) i n c r e a s e a n d

s u c h a m e n d e d s c h e d u l e s h a l l b e d e s i g n a t e d a s E x h i b i t D .

1 4

1 5

1 6

Fo l l ow ing D .2 .a . above . Emp loyees sha l l be p laced on the

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t D .

b .1 7

1 8

1 9

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y

s c h e d u l e s h a l l r e c e i v e a t h r e e a n d f o r t v - t w o h u n d r e d t h s p e r c e n t ( 3 . 4 2 % )

p a y i n c r e a s e .

2 0 C .

2 1

2 2

2 3

E . Sub jec t t o t he app rova l o f t he respec t i ve l eg i s l a t i ve bod ies and2 4

e ffec t ive Ju ly 1 . 2028:2 5

2 6

S t e p M o v e m e n t :1 .2 7

2 8

For the per iod Ju ly 1 . 2028 th rough June 30 , 2029, Employees

w h o b e c o m e e l i g i b l e f o r s t e p m o v e m e n t s s h a l l r e c e i v e t h e i r s t e p

2 9 a .

3 0
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movements on their step movement dates. Step movements shall occur as1

p r o v i d e d i n F. b e l o w.2

3

2 . S a l a r y S c h e d u l e :4

5

The salary schedule designated as Exhibit Dshall be amended6 a .

to reflect athree and fortv-three hundredths percent (3.43%! increase and
such amended schedule shall be designated as Exhibit E.

7

9

b . Following E.2.a. above. Employees shall be placed on the1 0

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t E .1 1

1 2

Employees not administratively assigned to the salary

schedule shall receive athree and fortv-three hundredths percent 13AZ%)

p a y i n c r e a s e .

1 3 C .

1 4

1 5

1 6

S tep Movement P lan : Fo l low ing B .1 . C .1 , D .1 . and E .1 . above .

Employees shall move to their appropriate step on the salary schedule in

accordance with the following step movement plan:

F .1 7

1 8

1 9

2 0

1 . All Employees at SR 18 Bshall remain at that range and step until2 1

t h e i r p o s i t i o n s a r e r e a l l o c a t e d .2 2

2 3

2 . Step movements. All Employees at SR 20 and above, shall move as2 4

f o l l o w s :2 5

2 6

Step Bto Step Cupon completion of three (3) or more months2 7 a .

of satisfactory service with the Employer to eoual at least twelve IM)

months of registered professional nurse experience, including the three (3)

months with the Employer; provided that the previous registered

2 8

2 9

3 0
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* «

professional nurse experience was gained within the preceding five fS)
y e a r s .

1

2

3

b . Step Bto Step Dupon completion of three (31 or more months4

of satisfactory service with the Employer to equal at least eighteen 1181

months registered professional nurse experience, including the three 131

months with the Employer: provided that the previous registered

professional nurse experience was gained within the preceding five 15)

y e a r s .

5

6

7

8

9

1 0

S t e p B t o S t e p E u p o n c o m p l e t i o n o f t h r e e ( 3 ) o r m o r e m o n t h s1 1 c .

of satisfactory service with the Employer to equal at least twenty-four (241

m o n t h s r e g i s t e r e d p r o f e s s i o n a l n u r s e e x p e r i e n c e ; p r o v i d e d t h a t t h e

1 2

1 3

p r e v i o u s r e g i s t e r e d p r o f e s s i o n a l n u r s e e x p e r i e n c e w a s g a i n e d w i t h i n t h e1 4

p reced ing five (5 ) yea rs .1 5

1 6

d . S t e p C t o S t e p D u p o n c o m p l e t i o n o f t h e r e q u i r e d m o n t h s o f1 7

sa t i s fac to ry se rv i ce w i th the Emp loyer to equa l to a t l eas t e igh teen (18 )

months registered professional nurse experience, including time with the

1 8

1 9

E m p l o y e r ; p r o v i d e d t h a t t h e p r e v i o u s r e g i s t e r e d p r o f e s s i o n a l n u r s e2 0

e x p e r i e n c e w a s g a i n e d w i t h i n t h e p r e c e d i n g fi v e ( 5 ) y e a r s .2 1

2 2

S t e p C o r S t e p D t o S t e p E u p o n c o m p l e t i o n o f t h e r e q u i r e d2 3 e .

mon ths o f sa t i s fac to ry se rv i ce w i t h t he Emp loye r t o equa l t o a t l eas t2 4

twenty-four (241 months of registered professional nurse experience,

including time with the Employer; provided the previous registered

professional nurse experience was gained within the preceding five (51

y e a r s .

2 5

2 6

2 7

2 8

2 9

f . Longev i t y (5 yea rs ) . A l l Emp loyees w i th a t l eas t five (5 ) yea rs

of creditable service but less than ten (10) years of creditable service as a

3 0

3 1
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*

registered professional nurse with the Employer, and who are on Step Dor

Step E, shall move to Step L-1 of their respective salary ranges.

1

2

3

Longevity (10 years). All Employees with at least ten (10)

years of creditable service but less than fifteen (151 years of creditable

4

5

service as aregistered professional nurse with the Employer, and who are

on Step Eor Step L-1, shall move to Step L-2 of their respective salary

r a n g e s .

6

7

9

Longev i t y (15 yea rs ) . A l l Emp loyees w i th a t l eas t fi f t een (15 )

years o f c red i tab le se rv i ce bu t l ess than twen ty (20 ) yea rs o f c red i tab le

s e r v i c e a s a r e g i s t e r e d p r o f e s s i o n a l n u r s e w i t h t h e E m p l o y e r, a n d w h o a r e

h .1 0

1 1

1 2

on Step L-1 or Step L-2. shal l move to Step L-3 of thei r respect ive salary

r a n g e s .

1 3

1 4

1 5

Longev i t y ( 20 yea rs ) . A l l Emp loyees w i t h a t l eas t twen t y ( 20 )1 6 I .

yea rs o f c red i tab le se rv i ce bu t l ess than twen ty -five (25 ) yea rs o f c red i tab le

s e r v i c e a s a r e g i s t e r e d p r o f e s s i o n a l n u r s e w i t h t h e E m p l o y e r, a n d w h o a r e

1 7

1 8

on Step L-1. Step L-2 or Step L-3, shal l move to Step L-4 of their respect ive1 9

s a l a r y r a n g e s .2 0

2 1

L o n g e v i t y ( 2 5 y e a r s ) . A l l E m p l o y e e s w i t h a t l e a s t t w e n t y - fi v e

( 2 5 ) y e a r s o f c r e d i t a b l e s e r v i c e a s a r e g i s t e r e d p r o f e s s i o n a l n u r s e w i t h t h e

Employer, and who are on Step L-1. Step L-2, Step L-3 or Step L-4, shal l

move to S tep L -5 o f the i r respec t i ve sa la ry ranges .

L2 2

2 3

2 4

2 5

2 6

Fo r pu rposes o f t h i s A r t i c l e , sa t i s f ac to r y se r v i ce i s defined as

r e c e i v i n g a s a t i s f a c t o r y o r m e e t s e x p e c t a t i o n s r a t i n g i n t h e E m p l o y e e s ’

G .2 7

2 8

p e r f o r m a n c e e v a l u a t i o n s m a d e b y t h e r e s p e c t i v e E m p l o y e r. C r e d i t a b l e s e r v i c e

s h a l l i n c l u d e s e r v i c e i n a l l E m p l o y e r j u r i s d i c t i o n s a n d i n c o r p o r a t e s a l l l e a v e s o f

a b s e n c e s w i t h p a y a n d t h e f o l l o w i n g a u t h o r i z e d l e a v e s w i t h o u t p a y ( LW O P ) .

2 9

3 0

3 1
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I

1

1 . LWOP to pursue acourse of instruction relating to the Employee’s2

3 w o r k :

4

LWOP to engage in research, relating to the Employee’s work:2 .5

6

3 . LWOP to rende r se rv i ce a t t he S ta te Leg i s l a tu re :7

8

4 . LWOP to serve on loan bv contract to other governments:9

1 0

5 . S a b b a t i c a l L e a v e :1 1

1 2

6 . M i l i t a r y L e a v e :1 3

1 4

LW O P t o r e c u p e r a t e f r o m a n i n j u r y f o r w h i c h w e e k l y w o r k e r s ’

c o m p e n s a t i o n p a y m e n t s a r e m a d e :

7 .1 5

1 6

1 7

LW O P t o w o r k i n a n e x e m p t p o s i t i o n .8 .1 8
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A t t a c h m e n t E

This adjustment is applicable to non-EMCP civil service
and exempt employees excluded from BU 13

Bargaining Unit 13
T E N T A T I V E A G R E E M E N T

Employer
U n i o n
D a t e

A R T I C L E 5 1 - S A L A R I E S1

2

Delete the existing language in its entirety and replace with the following:3

4

The sa lary schedu le in e f fec t on June 30, 2025 sha l l be des ignated asA .5

6 E x h i b i t A .

7

Sub jec t t o t he app rova l o f t he respec t i ve l eg i s l a t i ve bod ies andB .

9 e f f e c t i v e J u l y 1 , 2 0 2 5 :

1 0

1 . s t e p M o v e m e n t :1 1

1 2

E m p l o y e e s e l i g i b l e f o r s t e p m o v e m e n t s f r o m J u l y 1 , 2 0 2 5

th rough June 30 , 2026 in accordance w i th Paragraph P. o f A r t i c le 14 ,

C o m p e n s a t i o n A d j u s t m e n t s h a l l r e c e i v e t h e i r s t e p m o v e m e n t s o n t h e i r

s t e p m o v e m e n t d a t e s .

1 3 a .

1 4

1 5

1 6

1 7

2 . S a l a r y S c h e d u l e :1 8

1 9

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t A s h a l l b e a m e n d e d

t o r e fl e c t a t w o a n d t w e l v e h u n d r e d t h s p e r c e n t ( 2 . 1 2 % ) i n c r e a s e a n d s u c h

a m e n d e d s c h e d u l e s h a l l b e d e s i g n a t e d a s E x h i b i t B .

2 0 a .

2 1

2 2

2 3

Fo l l ow ing B .2 .a . above . Emp loyees sha l l be p l aced on t heb .2 4

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t B .2 5

2 6

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y

s c h e d u l e s h a l l r e c e i v e a t w o a n d t w e l v e h u n d r e d t h s p e r c e n t ( 2 . 1 2 % ) p a y

2 7 C .

2 8
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increase: or be adjusted at the discretion of the appointing authority from

funds allowed for this purpose, provided that the pay increase shall be no

1

2

less than two and twelve hundredths percent (2.12%). Discretionary

adjustments shall apply only to base pay adjustments and not lump sum

p a y m e n t s .

3

4

5

6

3 . L u m p S u m P a y m e n t :7

8

Emp loyees who a re no t e l i g i b le fo r s tep movemen ts fo r t he du ra t i on o f t he

c o n t r a c t p e r i o d o r n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y s c h e d u l e a s

o f June 30 , 2025 , sha l l r ece i ve aone - t ime l ump sum paymen t o f two

t h o u s a n d d o l l a r s ( $ 2 0 0 0 ) , . E m p l o y e e s w h o a r e l e s s t h a n f u l l - t i m e s h a l l

r e c e i v e a p r o r a t e d a m o u n t o f t h i s l u m p s u m p a y m e n t .

9

1 0

1 1

1 2

1 3

1 4

Sub jec t t o t he app rova l o f t he respec t i ve l eg i s l a t i ve bod ies andC .1 5

effect ive Ju ly 1 , 2026:1 6

1 7

1 . S t e p M o v e m e n t :1 8

1 9

E m p l o y e e s e l i g i b l e f o r s t e p m o v e m e n t s f r o m J u l y 1 , 2 0 2 62 0 a

th rough June 30 , 2027 in accordance w i th Paragraph P. o f A r t i c le 14 .2 1

C o m p e n s a t i o n A d j u s t m e n t , s h a l l r e c e i v e t h e i r s t e p m o v e m e n t s o n t h e i r

s t e p m o v e m e n t d a t e s .

2 2

2 3

2 4

2 . S a l a r y S c h e d u l e :2 5

2 6

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t B s h a l l b e a m e n d e d2 7 a .

t o r e fl e c t a t w o a n d n i n e t y - fi v e h u n d r e d t h s p e r c e n t ( 2 . 9 5 % ) i n c r e a s e a n d2 8

s u c h a m e n d e d s c h e d u l e s h a l l b e d e s i g n a t e d a s E x h i b i t C .2 9

3 0
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b . Fo l l ow ing C .2 .a . above . Emp loyees sha l l be p laced on the1

co r respond ing pay r ange and s tep o f Exh ib i t C .2

3

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y

s c h e d u l e s h a l l r e c e i v e a t w o a n d n i n e t y - fi v e h u n d r e d t h s p e r c e n t ( 2 . 9 5 % )

pay i nc rease : o r be ad jus ted a t t he d i sc re t i on o f t he appo in t i ng au tho r i t y

from funds allowed for this purpose, provided that the pay increase shall

4 C .

5

6

7

be no l ess t han two and n ine t y - five hund red ths pe rcen t ( 2 .95%) .8

D i s c r e t i o n a r y a d j u s t m e n t s s h a l l a p p l y o n l y t o b a s e p a y a d j u s t m e n t s a n d

n o t l u m p s u m p a y m e n t s .

9

1 0

1 1

Sub jec t t o t he app rova l o f t he respec t i ve l eg i s l a t i ve bod ies andD .1 2

effect ive Ju ly 1 , 2027:1 3

1 4

1 . S t e p M o v e m e n t :1 5

1 6

E m p l o y e e s e l i g i b l e f o r s t e p m o v e m e n t s f r o m J u l y 1 , 2 0 2 71 7 a .

t h rough June 30 , 2028 in accordance w i th Paragraph P. o f A r t i c le 14 ,

C o m p e n s a t i o n A d j u s t m e n t s h a l l r e c e i v e t h e i r s t e p m o v e m e n t s o n t h e i r

s t e p m o v e m e n t d a t e s .

1 8

1 9

2 0

2 1

2 . S a l a r y S c h e d u l e :2 2

2 3

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t C s h a l l b e a m e n d e d2 4 a .

t o r e fl e c t a t w o a n d s e v e n t y - s e v e n h u n d r e d t h s p e r c e n t ( 2 . 7 7 % ) i n c r e a s e

and such amended schedu le sha l l be des i gna ted as Exh ib i t D .

2 5

2 6

2 7

Fo l l ow ing D .2 .a . above . Emp loyees sha l l be p laced on the

co r respond ing pay r ange and s tep o f Exh ib i t D .

b .2 8

2 9

3 0
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Employees not administratively assigned to the salary

schedule shall receive atwo and seventy-seven hundredths percent

1 c .

2

(2.77%) pay increase: or be adjusted at the discretion of the appointing

a u t h o r i t y f r o m f u n d s a l l o w e d f o r t h i s p u r p o s e , p r o v i d e d t h a t t h e p a y

i n c r e a s e s h a l l b e n o l e s s t h a n t w o a n d s e v e n t y - s e v e n h u n d r e d t h s p e r c e n t

( 2 . 7 7 % ) . D i s c r e t i o n a r y a d j u s t m e n t s s h a l l a p p l y o n l y t o b a s e p a y

a d j u s t m e n t s a n d n o t l u m p s u m p a y m e n t s .

3

4

5

6

7

8

E . Sub jec t t o t he app rova l o f t he respec t i ve l eg i s l a t i ve bod ies and9

effect ive Ju ly 1 , 2028:1 0

1 1

1 . s t e p M o v e m e n t :1 2

1 3

E m p l o y e e s e l i g i b l e f o r s t e p m o v e m e n t s f r o m J u l y 1 , 2 0 2 81 4 a .

through June 30, 2029 in accordance with Paragraph P. of Article 14,

Compensation Adjustment, shall receive their step movements on their

s t e p m o v e m e n t d a t e s .

1 5

1 6

1 7

1 8

2 . S a l a r y S c h e d u l e :1 9

T h e s a l a r y s c h e d u l e d e s i g n a t e d a s E x h i b i t D s h a l l b e a m e n d e d2 0 a .

t o r e fl e c t a t h r e e a n d s e v e n t e e n h u n d r e d t h s p e r c e n t ( 3 . 1 7 % ) i n c r e a s e a n d2 1

s u c h a m e n d e d s c h e d u l e s h a l l b e d e s i g n a t e d a s E x h i b i t E .2 2

2 3

Fo l l ow ing E .2 .a . above . Emp loyees sha l l be p laced on theb .2 4

c o r r e s p o n d i n g p a y r a n g e a n d s t e p o f E x h i b i t E .2 5

2 6

E m p l o y e e s n o t a d m i n i s t r a t i v e l y a s s i g n e d t o t h e s a l a r y2 7 C .

s c h e d u l e s h a l l r e c e i v e a t h r e e a n d s e v e n t e e n h u n d r e d t h s p e r c e n t ( 3 . 1 7 % )2 8

pay i nc rease : o r be ad jus ted a t t he d i sc re t i on o f t he appo in t i ng au tho r i t y

f r om funds a l l owed fo r t h i s pu rpose , p rov ided t ha t t he pay i nc rease sha l l

be no l ess than th ree and seven teen hundred ths pe rcen t (3 .17%) .

2 9

3 0

3 1
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D i s c r e t i o n a r y a d j u s t m e n t s s h a l l a p p l y o n l y t o b a s e p a y a d j u s t m e n t s a n d1

n o t l u m p s u m p a y m e n t s .2

3
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At tachment F

This adjustment is applicable to civil service and
exempt employees excluded from BU 2and EMCP
employees excluded from BU 2.

Bargaining Unit 02
T E N T A T I V E A G R E E M E N T
Employer 
U n i o n
D a t e

1

A R T I C L E 3 1 - W O R K I N G C O N D I T I O N D I F F E R E N T I A L2

3

All Employees at Hawaii State Hospital will be entitled to adifferential

because of unusual or unique working conditions in having contact with patients who

are ordered by the courts pursuant to Chapters 704 and 706, HRS, to be in the custody
of the Director of Health or who are adult Inmates who were transferred from a

correctional institution under Chapter 334, HRS. Employees shall be paid in addition to

their basic compensation, adifferential of [fifty cents ($.50)] one dollar ($1.001 per hour

for each hour of work performed.

A .4

5

6

7

8

9

1 0

1 1

Employees of the Hawaii Health Systems Corporation (HHSC) shall be

entitled to adifferential because of unusual or unique working conditions whenever

working with apatient who is sent to an HHSC facility because of an order by the courts
pursuant to Chapters 704 and 706, HRS, to be in the custody of the Director of Health;

or when an adult inmate is transferred from acorrectional institution under Chapter 334,

HRS, to an HHSC facility: or when apatient that has been recommended for placement
into the Hawaii State Hospital is placed temporarily in the HHSC facility. All Employees
assigned to such patient care unit shall be entitled to adifferential of

one dollar fSI.OO) per hour for each hour of work performed while on such assignment.
The differential will remain until such time as the patient is removed from the location or

is released from said custody into regular patient status.

B .1 2

1 3

1 4

1 5

1 6

1 7

1 8

1 9

2 0

2 1

2 2

2 3

For the purpose of granting differential pay for aportion of an hour in

paragraphs Aand Babove, the Employee will be paid [twenty five cents ($.25)] fifty
cents ($.50) for one-half (1/2) hour or less of work and [fifty cents ($.50)] one dollar
($1.00) for more than one-half (1/2) hour of work.

C .2 4

2 5

2 6

2 7

2 8
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Employees assigned to correctional facilities shall be entitled to a

differential because of unusual or unique working conditions. Such Employees shall be

paid, in addition to their basic compensation, adifferential of [fifty cents ($:5Q)] one
dollar [$1.00) per hour for each hour of work performed at such location.

D.1

2

3

4

5

In administering paragraph Dabove, and for purposes of granting
differential pay for aportion of an hour, the Employee will be paid [twenty-five cents
($.25)] fifty cents ($.50) for one-half (1/2) hour or less of work and [fifty cents ($.50)]
one dollar ($1.00) for more than one-half (1/2) hour of work.

E .6

7

8

9

1 0

The Employer, in consultation with the Union, may terminate the

differentials provided by this section upon reclassification of an affected Employee's

position to ahigher classification because of the unusual or unique working conditions

which qualified the Employee for the differential or because such conditions cease to
e x i s t .

F .11

1 2

1 3

1 4

1 5

BU 02, Article 31 -Working Condition Differential Page 2of 2
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At tachmen t G

Bargaining Unit 03
T E N TAT I V E A G R E E M E N T
Employer
Un ion

This adjustment is applicable to civil service and
exempt employees excluded from BU 3.

v x .

D a t e

A R T I C L E 3 1 - W O R K I N G C O N D I T I O N D I F F E R E N T I A L1

2

All Employees at the Hawai’i State Hospital will be entitled to adifferential

because of unusual or unique working conditions in having contact with patients who

are ordered by the courts pursuant to Chapters 704 and 706, HRS, to be in the custody
of the Director of Health or who are adult inmates who are transferred from a

A .3

4

5

6

correctional institution under Chapter 334, HRS. Employees shall be paid in addition to
one dollar ($1.001 per hour

7

their basic compensation, adifferential

for each hour of work performed.

8

9

1 0

Employees of the Hawai'i Health Systems Corporation (HHSC) shall be
entitled to adifferential because of unusual or unique working conditions whenever
working with apatient who is sent to an HHSC facility because of an order by the courts
pursuant to Chapters 704 and 706, HRS, to be in the custody of the Director of Health;
or when an adult inmate is transferred from acorrectional institution under Chapter 334,
HRS, to an HHSC facility; or when apatient that has been recommended for placement
into the Hawai’i State Hospital is placed temporarily in the HHSC facility. All Employees
assigned to such patient care unit shall be entitled to adifferential of [fifty cents ($.5Q)]
one dollar ($1.00) per hour for each hour of work performed while on such assignment.
The differential will remain until such time as the patient is removed from the location or

is released from said custody into regular patient status.

B .1 1

1 2

1 3

1 4

1 5

1 6

1 7

1 8

1 9

2 0

2 1

2 2

C . For the purpose of granting differential pay for aportion of an hour for an
Employee covered by paragraph Aor B, the Employee will be paid [twenty five cents

fifty cents ($.50) for one-half (1/2) hour or less of work and [fifty cents ($.50)]
one dollar ($1.00) for more than one-half (1/2) hour of work.

2 3

2 4

2 5

2 6

2 7
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Employees assigned to correctional facilities shall be entitled to a

differential because of unusual or unique working conditions. Such Employees shall be

paid, in addition to their basic compensation, adifferential of [fifty cents ($.50)] one
dollar ($1.00) per hour for each hour of work performed at such location.

D .1

2

3

4

5

In administering paragraph Dabove, and for purposes of granting
differential pay for aportion of an hour, the Employee will be paid [twenty-five cents

fifty cents ($.50) for one-half (1/2) hour or less of work and [fifty cents ($.50)]
one dollar ($1.00) for more than one-half (1/2) hour of work.

E .6

7

8

9

1 0

The Employer, in consultation with the Union, may terminate the
differentials provided by this section upon reclassification of an affected Employee's
position to ahigher classification because of the unusual or unique working conditions
which qualified the Employee for the differential or because such conditions cease to
e x i s t .

F.1 1

1 2

1 3

1 4

1 5

BU 03, Article 31 -Working Condition Differential
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Attachment H

This adjustment is applicable to civil service and
exempt employees excluded from BU 2and EMCP
employees excluded from BU 2.

Bargaining Unit 02
T E N TAT I V E A G R E E M E N T
Employer
Union
D a t e l o o - l

A R T I C L E 4 1 - T R AV E L1

2

Applicable rules, ordinance, and policies. Except as modified by this Article,
Chapter 3-10, Hawai'i Administrative Rules, in the case of the State, and applicable rules,
regulations, ordinances, or policies, in the case of the county jurisdictions, shall remain
applicable for the duration of this Agreement.

A .3

4

5

6

7

Travel occurring on same island. When an Employee is required to work in

locations which make it impracticable and undesirable to return home at the end of a

workday, with prior approval one of the following shall apply:

B .8

9

1 0

1 1

If commercial lodging is utilized, the Employee shall be paid atravel

allowance pursuant to Paragraph D.

1.1 2

1 3

1 4

If commercial lodging is not available, such as in mountainous or other

remote areas, the Employer shall provide cabins or tentage and needed camping supplies

and equipment. At the Employee's option, the Employer shall also provide adequate

stores of food or pay the Employee twenty dollars ($20.00) per day in lieu thereof. The

twenty dollars ($20.00) per day shall be applicable for each twenty-four (24) hour period

or portion thereof, calculated from the beginning of the Employee’s work day until the

Employee’s return to the Employee’s permanent workplace from the mountainous or
o t h e r r e m o t e a r e a .

2 .1 5

1 6

1 7

1 8

1 9

2 0

2 1

2 2

2 3

If non-commercial lodging is available, the Employer shall have the option

to select such lodging for the Employee’s use. At the Employee’s option, the Employer

shall also provide adequate stores of food or pay the Employee twenty dollars ($20.00)

per day in lieu thereof. The twenty dollars ($20.00) per day shall be applicable for each

twenty-four (24) hour period or portion thereof, calculated from the beginning of the

3 .2 4

2 5

2 6

2 7

2 8

BU 02, Article 41 -Travel Page 1of 8
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Employee’s work day until the Employee’s return to the Employee’s permanent
workplace from the non-commercial lodging.

1

2

3

C . Off-island travel to mountainous or other remote areas.4

5

Whenever an Employee is required to travel on official business to

mountainous or other remote areas where no commercial lodging is available, the
Employer shall provide cabins, tentage, or shall arrange for lodging within available
facilities, and shall provide adequate stores of food or pay the Employee twenty dollars
($20.00) per day in lieu thereof.

1 ,6

7

8

9

1 0

1 1

Notwithstanding the provisions of this paragraph, amutual agreement may
be arranged among Employees with the Employer to provide for per diem expenses

pursuant to Paragraph Din lieu of this paragraph.

2 .1 2

1 3

1 4

1 5

D . Intra-state travel.1 6

1 7

When an Employee is required to travel on official business to another island

the Employee shall be provided with aper diem of ninety dollars ($90.00) per twenty-four
(24) hour day.

1.1 8

1 9

2 0

2 1

In the case of official travel time involving afraction of aday, the allowable

claim shall be in terms of quarter-day periods, with the quarter-day periods measured from

midnight. In computing the amount of per diem, the official travel time shall begin one (1)
hour before the scheduled flight departure time and shall end upon the Employee's return
to the Employee's home airport. This computation shall be applicable to all trips, except

one-day trips (leaving and returning on the same day). In the case of one-day trips, the

Employee shall be entitled to ameal allowance of twenty dollars ($20.00) in lieu of per
d i e m .

2 .2 2

2 3

2 4

2 5

2 6

2 7

2 8

2 9

3 0
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When an authorized leave is added before or after the official travel, the per
diem amount shall be the same as that which would have been allowed if the authorized

l e a v e h a d n o t b e e n t a k e n .

3 .1

2

3

4

E . Out-of-state travel.5

6

When an Employee is required to travel on official business to areas outside

the State of Hawai'i, the Employee shall be provided aper diem of one hundred forty-five
dollars ($145.00) per twenty-four (24) hour day.

1.7

8

9

1 0

In the case of official travel time involving afraction of aday, the allowable

claim shall be in terms of quarter-day periods, with the quarter-day periods measured from

midnight. In computing the amount of per diem, the official travel time shall begin no later

than twenty-four (24) hours prior to the time the Employee is to be at work at the

out-of-state destination. The Employee shall be scheduled to arrive at the out-of-state

destination (applicable airport) at least ten (10) hours before reporting for duty. The official

travel time shall end upon the Employee's return to the Employee's home airport. All
c a l c u l a t i o n s w i l l b e b a s e d o n H a w a i i a n S t a n d a r d T i m e .

2 .1 1

1 2

1 3

1 4

1 5

1 6

1 7

1 8

1 9

When an authorized leave is added before or after the official travel, the per
diem amount shall be the same as that which would have been allowed if the authorized

l e a v e h a d n o t b e e n t a k e n .

3.2 0

2 1

2 2

2 3

F. Reimbursement for commercial lodging expenses in excess of the lodging2 4

a l l o w a n c e .2 5

2 6

Included in the per diem rate designated in paragraphs D. and E. shall be adaily

allowance for commercial lodging except for one-day trips. For intra-state travel, this

lodging allowance shall be fifty dollars ($50.00) per twenty-four (24) hour day. For
out-of-state travel, this allowance shall be eighty-five dollars ($85.00) per twenty-four (24)
hour day.

2 7

2 8

2 9

3 0

3 1

3 2
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Whenever an Employee's commercial lodging cost exceeds the applicable lodging
allowance, the Employee shall be entitled to an additional amount added to the

Employee’s per diem. This amount shall be equal to the difference of the actual daily cost

of commercial lodging and the applicable allowance provided herein, multiplied by the
number of days spent on commercial lodging. Unless otherwise waived by the Employer,

request for commercial lodging expenses in excess of the lodging allowance shall be

made in advance of the Employee's trip.

1

2

3

4

5

6

7

8

G . Advanced per diem and reimbursements.9

1 0

Whenever possible, an Employee shall receive advanced per diem for official

travel. The Employer shall reimburse Employees who request reimbursement for excess

lodging expenses as soon as possible.

1 1

1 2

1 3

1 4

Furnished meals and lodgingH .1 5

1 6

When lodging or meals are provided at no cost to the Employees, the Employer
shall continue its existing practices in adjusting the per diem amounts. However, the per

diem allowance provided herein shall not be adjusted when meals are included in

conference programs.

1 7

1 8

1 9

2 0

2 1

Mileage Reimbursement.I.2 2

2 3

The term "vehicles" as used in this paragraph only applies to automobiles.1.2 4

trucks, vans, or buses.2 5

2 6

Employees who are authorized to use their private vehicles to carry out their

duties and responsibilities shall be reimbursed at the standard mileage rate prescribed by

the Internal Revenue Service for each mile traveled for business purposes.

2 .2 7

2 8

2 9

3 0

3 1
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Employees who are presently being provided automobile allowance for the

required use of their private vehicles in the performance of their official duties shall

continue receiving such allowances, provided that the amount of the allowance may be

modified through aseparate memorandum of agreement mutually agreed to by the Union

and the Employer concerned. However, allowances shall be terminated when the

Employer no longer requires the Employees to use their private vehicles in the

performance of their official duties.

3 .1

2

3

4

5

6

7

8

Mileage reimbursement to and from home to work site shall be allowed for

all call back work and for overtime work on scheduled days off and holidays, except for

Employees whose normal work hours include the holiday.

4 .9

1 0

1 1

1 2

Effect ive July 1. 2026, a l l of the above shal l be replaced in i ts ent i rety wi th the1 3

f o l l o w i n g :1 4

1 5

A . P r o f e s s i o n a l M e e t i n q s / T r a i n i n q s .1 6

1 7

I n r e c o g n i t i o n o f t h e v a l u e i n E m p l o y e e s a t t e n d i n g p r o f e s s i o n a l

m e e t i n g s / t r a i n i n q s a s p a r t o f t h e i r n o r m a l p r o f e s s i o n a l a c t i v i t y a n d t h e i r

p r o f e s s i o n a l d e v e l o p m e n t t h e E m p l o y e r w i l l e n d e a v o r t o f a c i l i t a t e t h e t r a v e l o f

E m p l o y e e s t o p r o f e s s i o n a l m e e t i n g s / t r a i n i n q s . a s d e t e r m i n e d b y t h e E m p l o y e r

i n s o f a r a s i s p o s s i b l e w i t h o u t i n t e r f e r i n g w i t h m a i n t a i n i n g t h e e f fi c i e n c y o f

1 8

1 9

2 0

2 1

2 2

o p e r a t i o n s w i t h i n a v a i l a b l e f u n d s .2 3

2 4

A p p l i c a b l e r u l e s , o r d i n a n c e s , a n d p o l i c i e s . E x c e p t a s m o d i fi e d b v

th i s A r t i c l e . Chap te r 3 -10 , Hawa i iAdmin i s t ra t i ve Ru les , i n t he case o f t he S ta te ,

and app l i cab le ru les , regu la t i ons , o rd inances , o r po l i c i es , i n t he case o f t he

c o u n t y j u r i s d i c t i o n s , s h a l l r e m a i n a p p l i c a b l e f o r t h e d u r a t i o n o f t h i s A g r e e m e n t .

B .2 5

2 6

2 7

2 8

2 9

3 0

3 1

3 2
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t

O v e r n i g h t Tr a v e l O n - I s l a n d , I n t e r - I s l a n d a n d O u t - o f - S t a t e .C .1

2

T h e E m p l o y e r ’ s p r e s e n t r u l e s a n d r e g u l a t i o n s o n Tr a v e l P o l i c i e s a n d

P r o c e d u r e s s h a l l b e a m e n d e d t o p r o v i d e f o r t h e f o l l o w i n g :

3

4

5

1 . W h e n E m p l o y e e s a r e r e g u i r e d t o t r a v e l o n o f fi c i a l b u s i n e s s a n d s u c h6

t r a v e l r e g u i r e s a n o v e r n i g h t s t a y, t h e y s h a l l b e p r o v i d e d w i t h a t r a v e l a l l o w a n c e

c o n s i s t i n g o f : ( 11 t h e a p p l i c a b l e f e d e r a l ( U . S . G e n e r a l S e r v i c e s A d m i n i s t r a t i o n !

a l l o w a n c e f o r m e a l s a n d i n c i d e n t a l e x p e n s e s ( M & I E ) : p l u s ( 2 ) r e i m b u r s e m e n t o f

ac tua l l odg ing expenses , wh i ch sha l l no t exceed t he f ede ra l (U .S . Gene ra l

7

8

9

1 0

S e r v i c e s A d m i n i s t r a t i o n ) l o d g i n g a l l o w a n c e . L o d g i n g e x p e n s e s i n e x c e s s o f t h e

f e d e r a l l o d g i n g a l l o w a n c e m a y b e r e g u e s t e d o n a n e x c e p t i o n b a s i s . S u c h

regues ts f o r l odg ing expenses i n excess o f t he app l i cab le fede ra l ra te sha l l be

1 1

1 2

1 3

reasonab le , sha l l be app roved i n advance o f t he Emp loyee ’s t r i p , and sha l l

r e g u i r e s u b m i t t a l o f r e c e i p t s p r i o r t o r e i m b u r s e m e n t .

1 4

1 5

1 6

N o t h i n g i n t h i s p a r a g r a p h s h a l l p r e c l u d e E m p l o y e e s f r o m a c c e p t i n g

M & I E a n d r e i m b u r s e m e n t f o r a c t u a l l o d g i n g e x p e n s e s w h i c h a r e l e s s t h a n t h e

2 .1 7

1 8

f e d e r a l a l l o w a b l e r a t e s .1 9

2 0

In t he case o f o f fic ia l t r ave l t ime i nvo l v ing a f rac t i on o f aday, t he

a l l owab le c l a im fo r M&IE sha l l be p ro ra ted i n t e rms o f gua r te r -dav pe r i ods

3 .2 1

2 2

m e a s u r e d f r o m m i d n i g h t . I n c o m p u t i n g t h e a m o u n t o f p e r d i e m , t h e o f fi c i a l t r a v e l2 3

t i m e s h a l l b e g i n n i n e t y ( 9 0 ) m i n u t e s b e f o r e t h e s c h e d u l e d fl i g h t d e p a r t u r e t i m e

and sha l l end th i r t y (301 minu tes a f te r the re tu rn to the Employee ’s home a i rpor t .

Un less o the rw i se au tho r i zed by t he Emp loye r, a l l owab le t r ave l t ime i s t he t ime

2 4

2 5

2 6

necessary to t rave l by the mos t d i rec t rou te to and f rom the po in ts spec ified in

the app roved t r ave l p l an o r r egues t , p l us t he t ime necessa ry t o conduc t t he

2 7

2 8

r e g u i r e d o f fi c i a l b u s i n e s s .2 9

3 0

3 1

3 2
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(

a Inter-Island Travel not involving an Overnight Stay.1

2

For inter-island travel not involving an overnight stay, the Employer will

provide the Employee with an allowance of thirty dollars ($30.00).

3

4

5

E . Tr a v e l t o m o u n t a i n o u s o r o t h e r r e m o t e a r e a s .6

7

1 . Wheneve r an Emp loyee i s r equ i r ed t o t r ave l on o f fic i a l bus iness t o8

m o u n t a i n o u s o r o t h e r r e m o t e a r e a s w h e r e n o c o m m e r c i a l l o d g i n g i s a v a i l a b l e , t h e

E m p l o y e r s h a l l p r o v i d e c a b i n s , t e n t a g e , o r s h a l l a r r a n g e f o r l o d g i n g w i t h i n

ava i l ab le f ac i l i t i e s , and sha l l p rov ide adequa te s to res o f f ood o r pay t he Emp loyee

th i r ty do l la rs ($30.00) per day in l ieu thereof .

9

1 0

1 1

1 2

1 3

N o t w i t h s t a n d i n g t h e p r o v i s i o n s o f t h i s p a r a g r a p h , a m u t u a l

a g r e e m e n t m a y b e a r r a n g e d a m o n g E m p l o y e e s w i t h t h e E m p l o y e r t o p r o v i d e f o r

M&IE expenses in l i eu o f th i s pa ragraph .

2 .1 4

1 5

1 6

1 7

F . A d v a n c e d M & I E a n d R e i m b u r s e m e n t s .1 8

1 9

W h e n e v e r p o s s i b l e , a n E m p l o y e e s h a l l r e c e i v e a d v a n c e d M & I E f o r o f fi c i a l

t r a v e l . T h e E m p l o y e r s h a l l r e i m b u r s e E m p l o y e e s w h o r e g u e s t r e i m b u r s e m e n t f o r

l o d g i n g e x p e n s e s a s s o o n a s p o s s i b l e .

2 0

2 1

2 2

2 3

F u r n i s h e d M e a l s a n d L o d g i n g .G .2 4

2 5

When lodg ing o r mea ls a re p rov ided a t no cos t t o the Emp loyees , t he

E m p l o y e r s h a l l c o n t i n u e i t s e x i s t i n g p r a c t i c e s i n a d j u s t i n g t h e M & I E a m o u n t s .

H o w e v e r, t h e M & I E a l l o w a n c e p r o v i d e d h e r e i n s h a l l n o t b e a d j u s t e d w h e n m e a l s

a r e i n c l u d e d i n c o n f e r e n c e p r o g r a m s .

2 6

2 7

2 8

2 9

3 0

3 1

3 2
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t

H . M i l e a g e R e i m b u r s e m e n t .1

2

The term "vehicies" as used in this paragraph only appiies to

a u t o m o b i l e s , t r u c k s , v a n s , o r b u s e s .

1 .3

4

5

Employees who are authorized to use their private vehicles to carry

out their duties and responsibilities shall be reimbursed at the standard mileage

ra te p resc r ibed by the In te rna l Revenue Serv i ce fo r each m i le t rave led fo r

2 .6

7

8

b u s i n e s s p u r p o s e s .9

1 0

3 . E m p l o y e e s w h o a r e p r e s e n t l y b e i n g p r o v i d e d w i t h a u t o m o b i l e1 1

a l l owance fo r t he regu i red use o f t he i r p r i va te veh ic les i n t he pe r fo rmance o f t he i r

o f fi c i a l d u t i e s s h a l l c o n t i n u e r e c e i v i n g s u c h a i l o w a n c e s , p r o v i d e d t h a t t h e a m o u n t

of the allowance may be modified through aseparate memorandum of agreement

m u t u a l l y a g r e e d t o b v t h e U n i o n a n d t h e E m p l o y e r c o n c e r n e d . H o w e v e r,

a l l o w a n c e s s h a l l b e t e r m i n a t e d w h e n t h e E m p l o y e r n o l o n g e r r e g u i r e s t h e

1 2

1 3

1 4

1 5

1 6

Emp loyees t o use t he i r p r i va te veh i c l es i n t he pe r fo rmance o f t he i r o f fic i a l du t i es .1 7

1 8

M i l eage re imbu rsemen t t o and f r om home to wo rk s i t e sha l l be

a l l owed fo r a l l ca l l back work and fo r ove r t ime work on schedu led days o f f and

h o l i d a y s , e x c e p t f o r E m p l o y e e s w h o s e n o r m a l w o r k h o u r s i n c l u d e t h e h o l i d a y.

4 .1 9

2 0

2 1
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Attachment I

This adjustment is applicable to civil service and
exempt employees excluded from BU 3.

Bargaining Unit 03
T E N TAT I V E A G R E E M E N T
Employer — — —
U n i o n
D a t e l O - x { l

A R T I C L E 4 4 - T R A V E L1

2

Applicable rules, ordinance, and policies. Except as modified by this Article,

Chapter 3-10, Hawai'i Administrative Rules, in the case of the State, and applicable rules,

regulations, ordinances, or policies, in the case of the county jurisdictions, shall remain

applicable for the duration of this Agreement.

A .3

4

5

6

7

Travel occurring on same island. When an Employee is required to work in

locations which make it impracticable and undesirable to return home at the end of a

workday, with prior approval one (1) of the following shall apply:

B .8

9

1 0

1 1

If commercial lodging is utilized, the Employee shall be paid atravel

allowance pursuant to Paragraph D.

1.1 2

1 3

1 4

If commercial lodging is not available, such as in mountainous or other

remote areas, the Employer shall provide cabins or tentage and needed camping supplies

and equipment. At the Employee's option, the Employer shall also provide adequate

stores of food or pay the Employee twenty dollars ($20.00) per day in lieu thereof. The

twenty dollars ($20.00) per day shall be applicable for each twenty-four (24) hour period

or portion thereof, calculated from the beginning of the Employee’s work day until the

Employee’s return to the Employee’s permanent workplace from the mountainous or
o t h e r r e m o t e a r e a .

2 .1 5

1 6

1 7

1 8

1 9

2 0

2 1

2 2

2 3

If non-commercial lodging is available, the Employer shall have the option

to select such lodging for the Employee’s use. At the Employee’s option, the Employer

shall also provide adequate stores of food or pay the Employee twenty dollars ($20.00)

per day in lieu thereof. The twenty dollars ($20.00) per day shall be applicable for each

twenty-four (24) hour period or portion thereof, calculated from the beginning of the

3 .2 4

2 5

2 6

2 7

2 8
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K

Employee’s work day until the Employee’s return to the Employee’s permanent
workplace from the non-commercial lodging.

1

2

3

C . Off-island travel to mountainous or other remote areas.4

5

Whenever an Employee is required to travel on official business to

mountainous or other remote areas where no commercial lodging is available, the

Employer shall provide cabins, tentage, or shall arrange for lodging within available

facilities, and shall provide adequate stores of food or pay the Employee twenty dollars

($20.00) per day in lieu thereof.

1.6

7

8

9

1 0

1 1

Notwithstanding the provisions of this paragraph, amutual agreement may

be arranged among Employees with the Employer to provide for per diem expenses

pursuant to Paragraph Din lieu of this paragraph.

2 .1 2

1 3

1 4

1 5

I n t r a - s ta te t r ave l .D .1 6

1 7

When an Employee is required to travel on official business to another

island, the Employee shall be provided with aper diem of ninety dollars ($90.00) per

twenty-four (24) hour day.

1.1 8

1 9

2 0

2 1

In the case of official travel time involving afraction of aday, the allowable

claim shall be in terms of quarter-day periods, with the quarter-day periods measured from

midnight. In computing the amount of per diem, the official travel time shall begin one (1)

hour before the scheduled flight departure time and shall end upon the Employee's return

to the Employee's home airport. This computation shall be applicable to all trips, except

one-day trips (leaving and returning on the same day). In the case of one-day trips, the

Employee shall be entitled to ameal allowance of twenty dollars ($20.00) in lieu of per
d i e m .

2 .2 2

2 3

2 4

2 5

2 6

2 7

2 8

2 9

3 0
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3 . When an authorized leave is added before or after the official travel, the per
diem amount shall be the same as that which would have been allowed if the authorized

l e a v e h a d n o t b e e n t a k e n .

1

2

3

4

E . Out-of-state travel.5

6

When an Employee is required to travel on official business to areas outside

the State of Hawai'i, the Employee shall be provided aper diem of one hundred forty-five

dollars ($145.00) per twenty-four (24) hour day.

1.7

8

9

1 0

In the case of official travel time involving afraction of aday, the allowable

claim shall be in terms of quarter-day periods, with the quarter-day periods measured from

midnight. In computing the amount of per diem, the official travel time shall begin no later

than twenty-four (24) hours prior to the time the Employee is to be at work at the

out-of-state destination. The Employee shall be scheduled to arrive at the out-of-state

destination (applicable airport) at least ten (10) hours before reporting for duty. The official

travel time shall end upon the Employee's return to the Employee's home airport. All
c a l c u l a t i o n s w i l l b e b a s e d o n H a w a i i a n S t a n d a r d T i m e .

2 .1 1

1 2

1 3

1 4

1 5

1 6

1 7

1 8

1 9

When an authorized leave is added before or after the official travel, the per
d i e m a m o u n t s h a l l b e t h e s a m e a s t h a t w h i c h w o u l d h a v e b e e n a l l o w e d i f t h e a u t h o r i z e d

l e a v e h a d n o t b e e n t a k e n .

3 .2 0

2 1

2 2

2 3

F. Reimbursement for commercial lodging expenses in excess of the lodging2 4

a l l o w a n c e .2 5

2 6

Included in the per diem rate designated in paragraphs Dand Eshall be adaily
allowance for commercial lodging except for one-day trips. For intra-state travel, this

lodging allowance shall be fifty dollars ($50.00) per twenty-four (24) hour day. For

out-of-state travel, this allowance shall be eighty-five dollars ($85.00) per twenty-four (24)

hour day.

2 7

2 8

2 9

3 0

3 1
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Whenever an Employee's commercial lodging cost exceeds the applicable lodging
allowance, the Employee shall be entitled to an additional amount added to the

Employee's per diem. This amount shall be equal to the difference of the actual daily cost
of commercial lodging and the applicable allowance provided herein, multiplied by the
number of days spent on commercial lodging. Unless otherwise waived by the Employer,
request for commercial lodging expenses in excess of the lodging allowance shall be

made in advance of the Employee's trip.

1

2

3

4

5

6

7

8

G . Advanced per diem and reimbursements.9

1 0

Whenever possible, an Employee shall receive advanced per diem for official

travel. The Employer shall reimburse Employees who request reimbursement for excess

lodging expenses as soon as possible.

1 1

1 2

1 3

1 4

Furnished meals and lodging.H .1 5

1 6

When lodging or meals are provided at no cost to the Employees, the Employer

shall continue its existing practices in adjusting the per diem amounts. However, the per

diem allowance provided herein shall not be adjusted when meals are included in

conference programs.

1 7

1 8

1 9

2 0

2 1

I. Mileage Reimbursement.2 2

2 3

1 . The term "vehicles" as used in this paragraph only applies to automobiles.2 4

trucks, vans, or buses.2 5

2 6

2 . Employees who are authorized to use their private vehicles to carry out their

duties and responsibilities shall be reimbursed at the standard mileage rate prescribed by

the Internal Revenue Service for each mile traveled for business purposes.

2 7

2 8

2 9

3 0
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Employees who are presently being provided automobile allowance for the

required use of their private vehicles in the performance of their official duties shall

continue receiving such allowances, provided that the amount of the allowance may be
modified through aseparate memorandum of agreement mutually agreed to by the Union
and the Employer concerned. However, the allowance shall be terminated when the

Employer no longer requires the Employees to use their private vehicles in the

performance of their official duties.

3 .1

2

3

4

5

6

7

8

Mileage reimbursement to and from home to work site shall be allowed for

all call back work and for overtime work on scheduled days off and holidays, except for

Employees whose normal work hours include the holiday.

4 .9

1 0

1 1

1 2

Effect ive July 1, 2026. a l l o f the above shal l be replaced in i ts ent i rety wi th the1 3

f o l l o w i n g :1 4

1 5

A . P r o f e s s i o n a l M e e t i n q s / T r a i n i n q s .1 6

1 7

I n r e c o g n i t i o n o f t h e v a l u e i n E m p l o y e e s a t t e n d i n g p r o f e s s i o n a l

m e e t i n q s / t r a i n i n g s a s p a r t o f t h e i r n o r m a l p r o f e s s i o n a l a c t i v i t y a n d t h e i r

professional development the Employer will endeavor to facilitate the travel of

E m p l o y e e s t o p r o f e s s i o n a l m e e t i n g s / t r a i n i n g s , a s d e t e r m i n e d b y t h e E m p l o y e r

i n s o f a r a s i s p o s s i b l e w i t h o u t i n t e r f e r i n g w i t h m a i n t a i n i n g t h e e f fi c i e n c y o f

o p e r a t i o n s w i t h i n a v a i l a b l e f u n d s .

1 8

1 9

2 0

2 1

2 2

2 3

2 4

A p p l i c a b l e r u l e s , o r d i n a n c e s , a n d p o l i c i e s . E x c e p t a s m o d i fi e d b y

th i s A r t i c l e . Chap te r 3 -10 , Hawa i i Admin i s t ra t i ve Ru les , i n t he case o f t he S ta te ,

and app l i cab le ru les , regu la t i ons , o rd inances , o r po l i c i es , i n t he case o f t he

c o u n t y j u r i s d i c t i o n s , s h a l l r e m a i n a p p l i c a b l e f o r t h e d u r a t i o n o f t h i s A g r e e m e n t .

B .2 5

2 6

2 7

2 8

2 9

3 0

3 1
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a Overnight Travel On-Island. Inter-Island and Out-of-State.1

2

The Employer ’s present rules and regulations on Travel Policies and3

Procedures shall be amended to provide for the following;4

5

1 . When Employees are reguired to travel on official business and such6

travel reguires an overnight stay, they shall be provided with atravel allowance7

consisting of: Ml the applicable federal OJ.S. General Services Administration!

allowance for meals and incidental expenses (M&IE): plus (2) reimbursement of

8

9

ac tua l l odg ing expenses , wh i ch sha l l no t exceed t he f ede ra l (U .S . Gene ra l

S e r v i c e s A d m i n i s t r a t i o n ) l o d g i n g a l l o w a n c e . L o d g i n g e x p e n s e s i n e x c e s s o f t h e

1 0

1 1

f e d e r a l l o d g i n g a l l o w a n c e m a y b e r e g u e s t e d o n a n e x c e p t i o n b a s i s . S u c h

regues ts f o r l odg ing expenses i n excess o f t he app l i cab le fede ra l ra te sha l l be

1 2

1 3

reasonab le , sha l l be app roved i n advance o f t he Emp loyee ’s t r i p , and sha l l

r e g u i r e s u b m i t t a l o f r e c e i p t s p r i o r t o r e i m b u r s e m e n t .

1 4

1 5

1 6

N o t h i n g i n t h i s p a r a g r a p h s h a l l p r e c l u d e E m p l o y e e s f r o m a c c e p t i n g

M & I E a n d r e i m b u r s e m e n t f o r a c t u a l l o d g i n g e x p e n s e s w h i c h a r e l e s s t h a n t h e

2 .1 7

1 8

f e d e r a l a l l o w a b l e r a t e s .1 9

2 0

I n t he case o f o f fic i a l t r ave l t ime i nvo l v i ng a f r ac t i on o f aday, t he

a l l owab le c l a im fo r M& IE sha l l be p ro ra ted i n t e rms o f gua r te r -dav pe r i ods

m e a s u r e d f r o m m i d n i g h t . I n c o m p u t i n g t h e a m o u n t o f p e r d i e m , t h e o f fi c i a l t r a v e l

3 .2 1

2 2

2 3

t i m e s h a l l b e g i n n i n e t y ( 9 0 ) m i n u t e s b e f o r e t h e s c h e d u l e d fl i g h t d e p a r t u r e t i m e

and sha l l end th i r t y (30 ) m inu tes a f te r the re tu rn to the Emp loyee ’s home a i rpo r t .

Un less o the rw i se au tho r i zed by t he Emp loye r, a l l owab le t r ave l t ime i s t he t ime

2 4

2 5

2 6

necessary to t rave l bv the mos t d i rec t rou te to and f rom the po in ts spec ified in2 7

t he app roved t r ave l p l an o r r egues t , p l us t he t ime necessa ry t o conduc t t he

r e g u i r e d o f fi c i a l b u s i n e s s .

2 8

2 9

3 0

3 1
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D . Inter-Island Travel not involving an Overnight Slav.1

2

For inter-island travel not involving an overnight stay, the Employer will

provide the Employee with an allowance of thirty dollars ($30.00^.

3

4

5

E . Tr a v e l t o m o u n t a i n o u s o r o t h e r r e m o t e a r e a s .6

7

Whenever an Employee is required to travel on official business to1 .8

mountainous or other remote areas where no commercial lodging is available, the

E m p l o y e r s h a l l p r o v i d e c a b i n s , t e n t a g e , o r s h a l l a r r a n g e f o r l o d g i n g w i t h i n

available facilities, and shall provide adequate stores of food or pay the Employee

th i r ty do l la rs ($30.00) per day in l ieu thereof .

9

1 0

1 1

1 2

1 3

N o t w i t h s t a n d i n g t h e p r o v i s i o n s o f t h i s p a r a g r a p h , a m u t u a l

a g r e e m e n t m a y b e a r r a n g e d a m o n g E m p l o y e e s w i t h t h e E m p l o y e r t o p r o v i d e f o r

2 .1 4

1 5

M&IE expenses i n l i eu o f t h i s pa rag raph .1 6

1 7

F . A d v a n c e d M & I E a n d R e i m b u r s e m e n t s .1 8

1 9

W h e n e v e r p o s s i b l e , a n E m p l o y e e s h a l l r e c e i v e a d v a n c e d M & I E f o r o f fi c i a l2 0

t r a v e l . T h e E m p l o y e r s h a l l r e i m b u r s e E m p l o y e e s w h o r e g u e s t r e i m b u r s e m e n t f o r2 1

l o d g i n g e x p e n s e s a s s o o n a s p o s s i b l e .2 2

2 3

G . F u r n i s h e d M e a l s a n d L o d g i n g .2 4

2 5

When l odg ing o r mea ls a re p rov ided a t no cos t t o t he Emp loyees , t he

E m p l o y e r s h a l l c o n t i n u e i t s e x i s t i n g p r a c t i c e s i n a d j u s t i n g t h e M & I E a m o u n t s .

2 6

2 7

However, the M&IE allowance provided herein shall not be adjusted when meals2 8

a r e i n c l u d e d i n c o n f e r e n c e p r o g r a m s .2 9

3 0

3 1
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k

H . M i l e a g e R e i m b u r s e m e n t .1

2

The term "vehicles" as used in this paragraph only applies to

a u t o m o b i l e s , t r u c k s , v a n s , o r b u s e s .

1 .3

4

5

Employees who are authorized to use their private vehicles to carry

out their duties and responsibilities shall be reimbursed at the standard mileage

ra te p resc r ibed by the In te rna l Revenue Serv i ce fo r each m i le t rave led fo r

2 .6

7

8

b u s i n e s s p u r p o s e s .9

1 0

E m p l o y e e s w h o a r e p r e s e n t l y b e i n g p r o v i d e d w i t h a u t o m o b i l e3 .1 1

a l l owance fo r t he regu i red use o f t he i r p r i va te veh ic les i n t he pe r fo rmance o f t he i r

o f fi c i a l d u t i e s s h a l l c o n t i n u e r e c e i v i n g s u c h a l l o w a n c e s , p r o v i d e d t h a t t h e a m o u n t

1 2

1 3

o f t h e a l l o w a n c e m a y b e m o d i fi e d t h r o u g h a s e p a r a t e m e m o r a n d u m o f a g r e e m e n t

m u t u a l l y a g r e e d t o b y t h e U n i o n a n d t h e E m p l o y e r c o n c e r n e d . H o w e v e r,

a l l o w a n c e s s h a l l b e t e r m i n a t e d w h e n t h e E m p l o y e r n o l o n g e r r e g u i r e s t h e

1 4

1 5

1 6

Emp loyees t o use t he i r p r i va te veh i c l es i n t he pe r fo rmance o f t he i r o f fic i a l du t i es .1 7

1 8

M i l eage re imbu rsemen t t o and f r om home to wo rk s i t e sha l l be

a l l owed fo r a l l ca l l back work and fo r ove r t ime work on schedu led days o f f and

h o l i d a y s , e x c e p t f o r E m p l o y e e s w h o s e n o r m a l w o r k h o u r s i n c l u d e t h e h o l i d a y.

4 .1 9

2 0

2 1
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Attachment J

Bargaining Unit 04
T E N TAT I V E A G R E E M E N T
Employer ~
Union "2P
D a t e \ 0

This adjustment is applicable to civil service and
exempt employees excluded from BU 4and EMCP
employees excluded from BU 4.

A R T I C L E 4 4 - T R A V E L1

2

Applicable rules, ordinances, and policies. Except as modified by this
Article, Chapter 3-10, Hawai'i Administrative Rules, in the case of the State, and
applicable rules, regulations, ordinances, or policies, in the case of the county
jurisdictions, shall remain applicable for the duration of this Agreement.

A .3

4

5

6

7

Travel occurring on same island. When an Employee is required to work
in locations which make it impracticable and undesirable to return home at the end of a

workday, with prior approval, one of the following shall apply:

B .8

9

1 0

1 1

If commercial lodging is utilized, the Employee shall be paid atravel

allowance pursuant to Paragraph D.

1.1 2

1 3

1 4

If commercial lodging is not available, such as in mountainous or other

remote areas, the Employer shall provide cabins or tentage and needed camping

supplies and equipment. At the Employee's option, the Employer shall also provide

adequate stores of food or pay the Employee twenty dollars ($20.00) per day in lieu

thereof. The twenty dollars ($20.00) per day shall be applicable for each twenty-four
(24) hour period or portion thereof, calculated from the beginning of the Employee’s

work day until the Employee’s return to the Employee's permanent workplace from the
m o u n t a i n o u s o r o t h e r r e m o t e a r e a .

2 .1 5

1 6

1 7

1 8

1 9

2 0

2 1

2 2

2 3

If non-commercial lodging is available, the Employer shall have the option

to select such lodging for the Employee’s use. At the Employee’s option, the Employer
shall also provide adequate stores of food or pay the Employee twenty dollars ($20.00)

per day in lieu thereof. The twenty dollars ($20.00) per day shall be applicable for each

twenty-four (24) hour period or portion thereof, calculated from beginning of the

BU 04, Article 44 -Travel

3 .2 4

2 5

2 6

2 7

2 8
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Employee’s work day until the Employee’s return to the Employee’s permanent
workplace from the non-commercial lodging.

1

2

3

C . Off- island travel to mountainous or other remote areas.4

5

Whenever an Employee is required to travel on official business to

mountainous or other remote areas where no commercial lodging is available, the

Employer shall provide cabins, tentage, or shall arrange for lodging within available
facilities, and shall provide adequate stores of food or pay the Employee twenty dollars
($20.00) per day in lieu thereof.

1 .6

7

8

9

1 0

1 1

Notwithstanding the provisions of this paragraph, amutual agreement may

be arranged among Employees with the Employer to provide for per diem expenses

pursuant to Paragraph Din lieu of this paragraph.

2 .1 2

1 3

1 4

1 5

D . Intra-state travel.1 6

1 7

When an Employee is required to travel on official business to another

island the Employee shall be provided with aper diem of ninety dollars ($90.00) per

twenty-four (24) hour day.

1.1 8

1 9

2 0

2 1

In the case of official travel time involving afraction of aday, the allowable

claim shall be in terms of quarter-day periods with the quarter-day periods measured

from midnight. In computing the amount of per diem, the official travel time shall begin

one (1) hour before the scheduled flight departure time and shall end upon return to the

Employee's home airport. This computation shall be applicable to all trips, except

one-day trips (leaving and returning on the same day). In the case of one-day trips, the

Employee shall be entitled to ameal allowance of twenty dollars ($20.00) in lieu of per
d i e m .

2 .2 2

2 3

2 4

2 5

2 6

2 7

2 8

2 9

3 0
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3 . When an authorized leave is added before or after the official travel, the
per diem amount shall be the same as that which would have been allowed if the

authorized leave had not been taken.

1

2

3

4

E. Out-of -s tate t ravel .5

6

When an Employee is required to travel on official business to areas

outside the State of Hawai'i, the Employee shall be provided aper diem of one hundred
forty-five dollars ($145.00) per twenty-four (24) hour day.

1.7

8

9

1 0

In the case of official travel time involving afraction of aday, the allowable
claim shall be in terms of quarter-day periods, with the quarter-day periods measured

from midnight. In computing the amount of per diem, the official travel time shall begin
no later than twenty-four (24) hours prior to the time the Employee is to be at work at

the out-of-state destination. The Employee shall be scheduled to arrive at the

out-of-state destination (applicable airport) at least ten (10) hours before reporting for

duty. The official travel time shall end upon return to the Employee's home airport. All
calculat ions wil l be based on Hawaiian Standard Time.

2 .1 1

1 2

1 3

1 4

1 5

1 6

1 7

1 8

1 9

When an authorized leave is added before or after the official travel, the

per diem amount shall be the same as that which would have been allowed if the
a u t h o r i z e d l e a v e h a d n o t b e e n t a k e n .

3 .2 0

2 1

2 2

2 3

F. Reimbursement for commercial lodging expenses in excess of the lodging2 4

a l l owance .2 5

2 6

Included in the per diem rate designated in paragraphs Dand Eshall be adaily

allowance for commercial lodging except for one-day trips. For intra-state travel, this

lodging allowance shall be fifty dollars ($50.00) per twenty-four (24) hour day. For

out-of-state travel, this allowance shall be eighty-five dollars ($85.00) per twenty-four
(24) hour day.

2 7

2 8

2 9

3 0

3 1
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Whenever an Employee's commercial lodging cost exceeds the applicable
lodging allowance, the Employee shall be entitled to an additional amount added to the

Employee's per diem. This amount shall be equal to the difference of the actual daily
cost of commercial lodging and the applicable allowance provided herein, multiplied by
the number of days spent on commercial lodging. Unless othenwise waived by the
Employer request for commercial lodging expenses in excess of the lodging allowance
shall be made in advance of the Employee's trip.

1

2

3

4

5

6

7

8

G . Advanced per diem and reimbursements.9

1 0

Whenever possible, an Employee shall receive advanced per diem for official

travel. The Employer shall reimburse Employees who request reimbursement for

excess lodging expenses as soon as possible.

1 1

1 2

1 3

1 4

H . Furnished meals and lodging.1 5

1 6

When lodging or meals are provided at no cost to the Employee, the Employer

shall continue its existing practices in adjusting the per diem amounts. However, the

per diem allowance provided herein shall not be adjusted when meals are included in

conference programs.

1 7

1 8

1 9

2 0

2 1

I. Mileage reimbursement.2 2

2 3

1. The term "vehicles" as used in this paragraph only applies to automobiles.2 4

trucks, vans, or buses.2 5

2 6

Employees who are authorized to use their private vehicles to carry out

their duties and responsibilities shall be reimbursed at the standard mileage rate

prescribed by the Internal Revenue Service for each mile traveled for business

p u r p o s e s .

2 .2 7

2 8

2 9

3 0

3 1
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Employees who are presently being provided automobile allowance for the

required use of their private vehicles in the performance of their official duties shall

continue receiving such allowance, provided that the amount of the allowance may be
modified through aseparate memorandum of agreement mutually agreed to by the
Union and the Employer concerned. However, the allowance shall be terminated when

the Employer no longer requires the Employees to use their private vehicles in the

performance of their official duties.

3 .1

2

3

4

5

6

7

8

Mileage reimbursement to and from home to work site shall be allowed for

all call back work and for overtime work on scheduled days off and holidays, except for

Employees whose normal work hours include the holiday.

4 .9

1 0

1 1

1 2

Effect ive July 1. 2026, a l l of the above shal l be replaced in i ts ent i rety wi th the

f o l l o w i n g :

1 3

1 4

1 5

A . P r o f e s s i o n a l I V I e e t i n g s / Tr a i n i n g s .1 6

1 7

I n r e c o g n i t i o n o f t h e v a l u e i n E m p l o y e e s a t t e n d i n g p r o f e s s i o n a l

m e e t i n g s / t r a i n i n g s a s p a r t o f t h e i r n o r m a l p r o f e s s i o n a l a c t i v i t y a n d t h e i r

p r o f e s s i o n a l d e v e l o p m e n t , t h e E m p l o y e r w i l l e n d e a v o r t o f a c i l i t a t e t h e t r a v e l o f

1 8

1 9

2 0

E m p l o y e e s t o p r o f e s s i o n a l m e e t i n g s / t r a i n i n g s , a s d e t e r m i n e d b v t h e E m p l o y e r

i n s o f a r a s i s p o s s i b l e w i t h o u t i n t e r f e r i n g w i t h m a i n t a i n i n g t h e e f fi c i e n c y o f

o p e r a t i o n s w i t h i n a v a i l a b l e f u n d s .

2 1

2 2

2 3

2 4

A p p l i c a b l e r u l e s , o r d i n a n c e s , a n d p o l i c i e s . E x c e p t a s m o d i fi e d b v

th i s A r t i c le . Chap te r 3 -10 , Hawa i iAdmin i s t ra t i ve Ru les , i n the case o f t he S ta te ,

and app l i cab le ru les , regu la t i ons , o rd inances , o r po l i c i es , i n t he case o f t he

B .2 5

2 6

2 7

c o u n t y j u r i s d i c t i o n s , s h a l l r e m a i n a p p l i c a b l e f o r t h e d u r a t i o n o f t h i s A g r e e m e n t .2 8

2 9

3 0

3 1
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c . O v e r n i g h t Tr a v e l O n - I s l a n d . I n t e r - I s l a n d a n d O u t - o f - S t a t e .1

2

T h e E m p l o y e r ’ s p r e s e n t r u l e s a n d r e g u l a t i o n s o n Tr a v e l P o l i c i e s a n d3

P r o c e d u r e s s h a l l b e a m e n d e d t o p r o v i d e f o r t h e f o l l o w i n g :4

5

W h e n E m p l o y e e s a r e r e g u i r e d t o t r a v e l o n o f fi c i a l b u s i n e s s a n d s u c h

t r a v e l r e o u i r e s a n o v e r n i g h t s t a y, t h e y s h a l l b e p r o v i d e d w i t h a t r a v e l a l l o w a n c e

c o n s i s t i n g o f : M l t h e a p p l i c a b l e f e d e r a l ( U . S . G e n e r a l S e r v i c e s A d m i n i s t r a t i o n )

a l l o w a n c e f o r m e a l s a n d i n c i d e n t a l e x p e n s e s ( M & I E ) : p l u s ( 2 ) r e i m b u r s e m e n t o f

ac tua l l odg ing expenses , wh i ch sha l l no t exceed t he f ede ra l (U .S . Gene ra l

S e r v i c e s A d m i n i s t r a t i o n ) l o d g i n g a l l o w a n c e . L o d g i n g e x p e n s e s i n e x c e s s o f t h e

f e d e r a l l o d g i n g a l l o w a n c e m a y b e r e g u e s t e d o n a n e x c e p t i o n b a s i s . S u c h

regues ts f o r l odg ing expenses i n excess o f t he app l i cab le fede ra l ra te sha l l be

reasonab le , sha l l be app roved i n advance o f t he Emp loyee ’s t r i p , and sha l l

r e g u i r e s u b m i t t a l o f r e c e i p t s p r i o r t o r e i m b u r s e m e n t .

1 .6

7

8

9

1 0

1 1

1 2

1 3

1 4

1 5

1 6

N o t h i n g i n t h i s p a r a g r a p h s h a l l p r e c l u d e E m p l o y e e s f r o m a c c e p t i n g

M & I E a n d r e i m b u r s e m e n t f o r a c t u a l l o d g i n g e x p e n s e s w h i c h a r e l e s s t h a n t h e

2 .1 7

1 8

f e d e r a l a l l o w a b l e r a t e s .1 9

2 0

In t he case o f o f fic ia l t r ave l t ime i nvo l v i ng a f rac t i on o f aday, t he3 .2 1

a l l owab le c l a im fo r M&IE sha l l be p ro ra ted i n t e rms o f gua r te r -dav pe r i ods2 2

m e a s u r e d f r o m m i d n i g h t . I n c o m p u t i n g t h e a m o u n t o f p e r d i e m , t h e o f fi c i a l t r a v e l

t i m e s h a l l b e g i n n i n e t y ( 9 0 ) m i n u t e s b e f o r e t h e s c h e d u l e d fl i g h t d e p a r t u r e t i m e

and sha l l end th i r t y (301 minu tes a f te r the re tu rn to the Employee ’s home a i rpor t .

Un less o the rw i se au tho r i zed bv t he Emp loye r, a l l owab le t r ave l t ime i s t he t ime

2 3

2 4

2 5

2 6

necessary to t rave l bv the mos t d i rec t rou te to and f rom the po in ts spec ified in

t h e a p p r o v e d t r a v e l p l a n o r r e g u e s t p l u s t h e t i m e n e c e s s a r y t o c o n d u c t t h e

r e g u i r e d o f fi c i a l b u s i n e s s .

2 7

2 8

2 9

3 0

3 1
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A

Inter-Island Travel not involving an Overnight Stay.D .1

2

For inter-island travel not involving an overnight stay, the Employer will3

provide the Employee with an allowance of thirty dollars ($30.00).4

5

E . Tr a v e l t o m o u n t a i n o u s o r o t h e r r e m o t e a r e a s .6

7

1 . Whenever an Employee is required to travel on official business to8

mountainous or other remote areas where no commercial lodging is available, the

Employer shall provide cabins, tentage, or shall arrange for lodging within

available facilities, and shall provide adequate stores of food or pay the Employee

thirty dollars ($30.00) per day in lieu thereof.

9

1 0

1 1

1 2

1 3

N o t w i t h s t a n d i n g t h e p r o v i s i o n s o f t h i s p a r a g r a p h , a m u t u a l

agreement may be arranged among Employees with the Employer to provide for

M&IE expenses i n l i eu o f t h i s pa rag raph .

2 .1 4

1 5

1 6

1 7

A d v a n c e d M & I E a n d R e i m b u r s e m e n t s .F .1 8

1 9

W h e n e v e r p o s s i b l e , a n E m p l o y e e s h a l l r e c e i v e a d v a n c e d M & I E f o r o f fi c i a l2 0

travel. The Employer shall reimburse Employees who reguest reimbursement for2 1

l o d g i n g e x p e n s e s a s s o o n a s p o s s i b l e .2 2

2 3

G . F u r n i s h e d M e a l s a n d L o d g i n g .2 4

2 5

When lodging or meals are provided at no cost to the Employees, the

E m p l o y e r s h a l l c o n t i n u e i t s e x i s t i n g p r a c t i c e s i n a d j u s t i n g t h e M & I E a m o u n t s .

2 6

2 7

However, the M&IE allowance provided herein shall not be adjusted when meals2 8

a r e i n c l u d e d i n c o n f e r e n c e p r o g r a m s .2 9

3 0

3 1

BU 04, Article 44 -Travel Page 7of 8

Click to return to EO



i ,

H . M i l e a g e R e i m b u r s e m e n t .1

2

The term "vehicles" as used in this paragraph only applies to

a u t o m o b i l e s , t r u c k s , v a n s , o r b u s e s .

1 .3

4

5

Employees who are authorized to use their private vehicles to carry

out their duties and responsibilities shall be reimbursed at the standard mileage

ra te p resc r ibed by the In te rna l Revenue Serv i ce fo r each m i le t rave led fo r

2 .6

7

8

b u s i n e s s p u r p o s e s .9

1 0

E m p l o y e e s w h o a r e p r e s e n t l y b e i n g p r o v i d e d w i t h a u t o m o b i l e3 .1 1

allowance for the reguired use of their private vehicles in the performance of their1 2

official duties shall continue receiving such allowances, provided that the amount1 3

of the allowance may be modified through aseparate memorandum of agreement

m u t u a l l y a g r e e d t o b y t h e U n i o n a n d t h e E m p l o y e r c o n c e r n e d . H o w e v e r,

a l l o w a n c e s s h a l l b e t e r m i n a t e d w h e n t h e E m p l o y e r n o l o n g e r r e g u i r e s t h e

Emp loyees t o use t he i r p r i va te veh i c l es i n t he pe r fo rmance o f t he i r o f fic i a l du t i es .

1 4

1 5

1 6

1 7

1 8

M i l eage re imbu rsemen t t o and f r om home to wo rk s i t e sha l l be4 .1 9

a l l owed fo r a l l ca l l back work and fo r ove r t ime work on schedu led days o f f and2 0

holidays, except for Employees whose normal work hours include the holiday.2 1
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At tachmen t K

This adjustment is applicable to civil service
and exempt employees excluded from BU 9
and EMCP employees excluded from BU 9.

Bargaining Unit 09
T E N TAT I V E A G R E E M E N T
Employer
Union
D a t e 1 - = ^ 2 - 1 r u = ,

n .

A R T I C L E 3 6 - T R A V E L1

2

Applicable rules, ordinances, and policies. Except as modified by this
Article, Chapter 3-10, Hawai'i Administrative Rules, in the case of the State, and
applicable rules, regulations, ordinances, or policies, in the case of the county
jurisdictions, shall remain applicable for the duration of this Agreement.

A .3

4

5

6

7

Travel occurring on same island. When Employees are required to work
in locations which make it impracticable and undesirable to return home at the end of a

workday, with prior approval one (1) of the following shall apply;

B .8

9

1 0

1 1

If commercial lodging is utilized, the Employee shall be paid atravel

allowance pursuant to Paragraph D.

1.1 2

1 3

1 4

If commercial lodging is not available, such as in mountainous or other

remote areas, the Employer shall provide cabins or tentage and needed camping
supplies and equipment. At the Employee's option, the Employer shall also provide

adequate stores of food or pay each Employee twenty dollars ($20) per day in lieu
t h e r e o f .

2 .1 5

1 6

1 7

1 8

1 9

2 0

c . Off- island travel to mountainous or other remote areas.2 1

2 2

Whenever Employees are required to travel on official business to

mountainous or other remote areas where no commercial lodging is available, the

Employer shall provide cabins, tentage, or shall arrange for lodging within available
facilities, and shall provide adequate stores of food or pay each Employee twenty
dollars ($20) per day in lieu thereof.

1 .2 3

2 4

2 5

2 6

2 7

2 8
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Notwithstanding the provisions of this paragraph, amutual agreement may

be arranged among Employees with the Employer to provide for per diem expenses

pursuant to Paragraph Din lieu of this paragraph.

2 .1

2

3

4

D . I n t r a - s t a t e t r a v e l .5

6

When an Employee is required to travel on official business to another

island the Employee shall be provided with aper diem of ninety dollars ($90) per 24-

hour day.

1.7

8

9

1 0

In the case of official travel time involving afraction of aday, the allowable

claim shall be in terms of quarter-day periods, with the quarter day periods measured

from midnight. In computing the amount of per diem, the official travel time shall begin

one (1) hour before the scheduled flight departure time and shall end upon the

Employee's return to his or her home airport. This computation shall be applicable to all

trips, except one-day trips (leaving and returning on the same day). In the case of one-

day trips, commencing May 1, 1998, the Employee shall be entitled to ameal allowance

of twenty dollars ($20) in lieu of per diem.

2 .1 1

1 2

1 3

1 4

1 5

1 6

1 7

1 8

1 9

When an authorized leave is added before or after the official travel, the

per diem amount shall be the same as that which would have been allowed if the

a u t h o r i z e d l e a v e h a d n o t b e e n t a k e n .

3 .2 0

2 1

2 2

2 3

E . Out-of-state t ravel .2 4

2 5

When Employees are required to travel on official business to areas

outside the State of Hawai'i, they shall be provided aper diem of one hundred forty-five
dollars ($145) per 24-hour day.

1.2 6

2 7

2 8

2 9

In the case of official travel time involving afraction of aday, the allowable

claim shall be in terms of quarter-day periods, with the quarter-day periods measured

2 .3 0

3 1
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from midnight. In computing the amount of per diem, the official travel time shall begin
no later than twenty-four (24) hours prior to the time the Employee is to be at work at

the out-of-state destination. The Employee shall be scheduled to arrive at the out-of-

state destination (applicable airport) at least ten (10) hours before reporting for duty.
The official travel time shall end upon the Employee's return to his or her home airport.
All calculations wil l be based on Hawaiian Standard Time.

1

2

3

4

5

6

7

When an authorized leave is added before or after the official travel, the
per diem amount shall be the same as that which would have been allowed if the

authorized leave had not been taken.

3 .8

9

1 0

1 1

F . Reimbursement for commercial lodging expenses in excess of the lodging1 2

a l l o w a n c e .1 3

1 4

Included in the per diem rate designated in paragraphs Dand Eshall be adaily
allowance for commercial lodging. For intra-state travel, this lodging allowance shall be

fifty dollars ($50) per 24-hour day. For out-of-state travel, this allowance shall be eighty-
five dollars ($85) per 24-hour day.

1 5

1 6

1 7

1 8

1 9

Whenever an Employee's commercial lodging cost exceeds the applicable
lodging allowance, the Employee shall be entitled to an additional amount added to her

per diem. This amount shall equal to the difference of the actual daily cost of
commercial lodging and the applicable allowance provided herein, multiplied by the
number of days spent on commercial lodging. Unless otherwise waived by the
Employer, request for commercial lodging expenses in excess of the lodging allowance
shall be made in advance of the Employee's trip.

2 0

2 1

2 2

2 3

2 4

2 5

2 6

2 7

G . Advanced per diem and reimbursements.2 8

2 9
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Whenever possible, an Employee shall receive advanced per diem for official
travel. The Employer shall reimburse Employees who request reimbursement for
excess lodging expenses as soon as possible.

1

2

3

4

H. Furnished meals and lodging.5

6

When lodging or meals are provided at no cost to the Employees, the Employer
shall continue its existing practices in adjusting the per diem amounts. However, the

per diem allowance provided herein shall not be adjusted when meals are included in

conference programs.

7

8

9

1 0

1 1

Mileage reimbursement.1 2

1 3

The term "vehicles" as used in this paragraph only applies to automobiles.1.1 4

trucks, vans, or buses.1 5

1 6

Employees who are authorized to use their private vehicles to carry out

their duties and responsibilities shall be reimbursed at the standard mileage rate

prescribed by the Internal Revenue Service for each mile traveled for business

p u r p o s e s .

2 .1 7

1 8

1 9

2 0

2 1

Employees who are presently being provided automobile allowance for the

required use of their private vehicles in the performance of their official duties shall

continue receiving such allowances, provided that the amount of the allowance may be

modified through aseparate memorandum of agreement mutually agreed to by the

Union and the Employer concerned. However, allowances shall be terminated when

the Employer no longer requires the Employees to use their private vehicles in the

performance of their official duties.

3 .2 2

2 3

2 4

2 5

2 6

2 7

2 8

2 9
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Mileage reimbursement to and from home to work site shall be allowed for

2all call back work and for overtime work on scheduled days off and holidays, except for
3Employees whose normal work hours include the holiday.

4 .1

4

5Effective July 1. 2026, all of the above shall be replaced in its entirety with the

6 f o l l o w i n g ;

7

A . P r o f e s s i o n a l M e e t i n q s / T r a i n i n a s .8

9

In recognition of the value in Employees attending professional1 0

meetinqs/traininqs as part of their normal professional activity and their

professional development, the Employer will endeavor to facilitate the travel of

1 1

1 2

Employees to professional meetinqs/traininqs. as determined bv the Employer

insofar as is possible without interfering with maintaining the efficiency of

o p e r a t i o n s w i t h i n a v a i l a b l e f u n d s .

1 3

1 4

1 5

1 6

Applicable rules, ordinances, and policies. Except as modified bv

this Article. Chapter 3-10. Hawai^i Administrative Rules, in the case of the State,

and applicable rules, regulations, ordinances, or policies, in the case of the

county jurisdictions, shall remain applicable for the duration of this Agreement.

B .1 7

1 8

1 9

2 0

2 1

c . O v e r n i g h t Tr a v e l O n - I s l a n d . I n t e r - I s l a n d a n d O u t - o f - S t a t e .2 2

2 3

The Employer ’s present rules and regulations on Travel Policies and2 4

Procedures shall be amended to provide for the following:2 5

2 6

1 . When Employees are required to travel on official business and such2 7

travel requires an overnight stay, they shall be provided with atravel allowance2 8

consisting of: (1) the applicable federal fU.S. General Services Administration!

allowance for meals and incidental expenses IM&lEh plus (2) reimbursement of

2 9

3 0

actual lodging expenses, which shall not exceed the federal fU.S. General3 1
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Services Administration) lodging allowance. Lodging expenses in excess of the

federal lodging allowance may be requested on an exception basis. Such

requests for lodging expenses in excess of the applicable federal rate shall be

1

2

3

reasonable, shall be approved in advance of the Employee’s trip, and shall

r e q u i r e s u b m i t t a l o f r e c e i p t s p r i o r t o r e i m b u r s e m e n t .

4

5

6

Nothing in this paragraph shall preclude Employees from accepting

M&IE and reimbursement for actual lodging expenses which are less than the

2 .7

8

f e d e r a l a l l o w a b l e r a t e s .9

1 0

3 . In the case of official travel time involving afraction of aday, the1 1

allowable claim for M&IE shall be prorated in terms of guarter-dav periods

m e a s u r e d f r o m m i d n i g h t . I n c o m p u t i n g t h e a m o u n t o f p e r d i e m , t h e o f fi c i a l t r a v e l

1 2

1 3

t i m e s h a l l b e g i n n i n e t y ( 9 0 ) m i n u t e s b e f o r e t h e s c h e d u l e d fl i g h t d e p a r t u r e t i m e

and sha l l end th i r t y (30 ) m inu tes a f te r the re tu rn to the Emp loyee ’s home a i rpo r t .

Un less o the rw i se au tho r i zed by t he Emp loye r, a l l owab le t r ave l t ime i s t he t ime

1 4

1 5

1 6

necessary to t rave l bv the mos t d i rec t rou te to and f rom the po in ts spec ified in

the app roved t r ave l p l an o r r eques t , p l us t he t ime necessa ry t o conduc t t he

r e q u i r e d o f fi c i a l b u s i n e s s .

1 7

1 8

1 9

2 0

D . I n t e r - I s l a n d Tr a v e l n o t i n v o l v i n g a n O v e r n i g h t S t a y.2 1

2 2

Fo r i n t e r - i s l a n d t r a ve l n o t i n vo l v i n g a n o ve rn i g h t s t a y, t h e Emp l o ye r w i l l2 3

p rov ide the Emp loyee w i th an a l l owance o f th i r t y do l l a rs ($30 .001 ,2 4

2 5

Tr a v e l t o m o u n t a i n o u s o r o t h e r r e m o t e a r e a s .E .2 6

2 7

1 . Wheneve r an Emp loyee i s r equ i red t o t r ave l on o f fic ia l bus iness t o2 8

mountainous or other remote areas where no commercial lodging is available, the

Employer shall provide cabins, tentage, or shall arrange for lodging within

2 9

3 0
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available facilities, and shall provide adequate stores of food or pay the Employee

th i r ty do l la rs ($30.00) per day in l ieu thereof .

1

2

3

Notwithstanding the provisions of this paragraph, amutual

agreement may be arranged among Employees with the Employer to provide for

2 .4

5

M&IE expenses i n l i eu o f t h i s pa rag raph .6

7

F . A d v a n c e d M & I E a n d R e i m b u r s e m e n t s .8

9

W h e n e v e r p o s s i b l e , a n E m p l o y e e s h a l l r e c e i v e a d v a n c e d M & I E f o r o f fi c i a l1 0

t r a v e l . T h e E m p l o y e r s h a l l r e i m b u r s e E m p l o y e e s w h o r e g u e s t r e i m b u r s e m e n t f o r

l o d g i n g e x p e n s e s a s s o o n a s p o s s i b l e .

1 1

1 2

1 3

G . F u r n i s h e d M e a l s a n d L o d g i n g .1 4

1 5

When lodg ing o r mea ls a re p rov ided a t no cos t t o the Emp loyees , t he

E m p l o y e r s h a l l c o n t i n u e i t s e x i s t i n g p r a c t i c e s i n a d j u s t i n g t h e M & I E a m o u n t s .

H o w e v e r, t h e M & I E a l l o w a n c e p r o v i d e d h e r e i n s h a l l n o t b e a d j u s t e d w h e n m e a l s

a r e i n c l u d e d i n c o n f e r e n c e p r o g r a m s .

1 6

1 7

1 8

1 9

2 0

H . M i l e a g e R e i m b u r s e m e n t .2 1

2 2

The term "vehicles" as used in this paragraph only applies to

a u t o m o b i l e s , t r u c k s , v a n s , o r b u s e s .

1 .2 3

2 4

2 5

Emp loyees who a re au tho r i zed t o use t he i r p r i va te veh i c l es t o ca r r y

o u t t h e i r d u t i e s a n d r e s p o n s i b i l i t i e s s h a l l b e r e i m b u r s e d a t t h e s t a n d a r d m i l e a g e

ra te p resc r ibed by the In te rna l Revenue Serv i ce fo r each m i le t rave led fo r

2 .2 6

2 7

2 8

b u s i n e s s p u r p o s e s .2 9

3 0
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E m p l o y e e s w h o a r e p r e s e n t l y b e i n g p r o v i d e d w i t h a u t o m o b i l e3 .1

allowance for the required use of their private vehicles in the performance of their2

official duties shall continue receiving such allowances, provided that the amount3

of the allowance may be modified through aseparate memorandum of agreement

m u t u a l l y a g r e e d t o b v t h e U n i o n a n d t h e E m p l o y e r c o n c e r n e d . H o w e v e r,

allowances shall be terminated when the Employer no longer requires the

Employees to use their private vehicles in the performance of their official duties.

4

5

6

7

8

M i l eage re imbu rsemen t t o and f r om home to wo rk s i t e sha l l be4 .9

allowed for all call back work and for overtime work on scheduled days off and1 0

holidays, except for Employees whose normal work hours include the holiday.1 1
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At tachment L

This adjustment is applicable to elected and appointed
officials, civil service and exempt employees excluded
from BU 13, and EMCP employees excluded from BU 13.

Bargaining Unit 13
T E N TAT I V E A G R E E M E N T
Employer
U n i o n W
D a t e

A R T I C L E 4 5 - T R A V E L1

2

A . Applicable rules, ordinances, and policies. Except as modified by this
Article, Chapter 3-10, Hawai'i Administrative Rules, In the case of the State, and
applicable rules, regulations, ordinances, or policies, in the case of the county
jurisdictions, shall remain applicable for the duration of this Agreement.

3

4

5

6

7

Travel occurring on same island. When an Employee Is required to
work in locations, which make it impracticable and undesirable to return home at the

end of aworkday, with prior approval one of the following shall apply:

B .8

9

1 0

1 1

If commercial lodging is utilized, the Employee shall be paid atravel

allowance pursuant to Paragraph D.

1.1 2

1 3

1 4

If commercial lodging is not available, such as in mountainous or other

remote areas, the Employer shall provide cabins or tentage and needed camping

supplies and equipment. At the Employee's option, the Employer shall also provide

adequate stores of food or pay the Employee twenty dollars ($20.00) per day in lieu

thereof. The twenty dollars ($20.00) per day shall be applicable for each twenty-four
(24) hour period or portion thereof, calculated from the beginning of the Employee’s

work day until the Employee’s return to the Employee’s permanent workplace from
the mountainous or other remote area.

2 .1 5

1 6

1 7

1 8

1 9

2 0

2 1

2 2

2 3

If non-commercial lodging is available, the Employer shall have the

option to select such lodging for the Employee's use. At the Employee’s option, the

Employer shall also provide adequate stores of food or pay the Employee twenty
dollars ($20.00) per day in lieu thereof. The twenty dollars ($20.00) per day shall be

3 .2 4

2 5

2 6

2 7
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applicable for each twenty-four (24) hour period or portion thereof, calculated from the

beginning of the Employee’s work day until the Employee’s return to the Employee’s
permanent workplace from the non-commercial lodging.

1

2

3

4

c . Off-island travel to mountainous or other remote areas.5

6

Whenever an Employee is required to travel on official business to

mountainous or other remote areas where no commercial lodging is available, the

Employer shall provide cabins, tentage, or shall arrange for lodging within available
facilities, and shall provide adequate stores of food or pay the Employee twenty dollars

($20.00) per day in lieu thereof.

1 .7

8

9

1 0

1 1

1 2

Notwithstanding the provisions of this paragraph, amutual agreement

may be arranged among Employees with the Employer to provide for per diem

expenses in lieu of this paragraph.

2 .1 3

1 4

1 5

1 6

D . I n t r a - s t a t e t r a v e l .1 7

1 8

When an Employee is required to travel on official business to another

island the Employee shall be provided with aper diem of ninety dollars ($90.00) per

twenty-four (24) hour day.

1.1 9

2 0

2 1

2 2

In the case of official travel time involving afraction of aday, the

allowable claim shall be in terms of quarter-day periods, with the quarter-day periods
measured from midnight. In computing the amount of per diem, the official travel

time shall begin one (1) hour before the scheduled flight departure time and shall end

upon the return to the Employee's home airport; provided that effective July 1, 2020,

the official travel time shall begin ninety (90) minutes before the scheduled flight
departure time and shall end thirty (30) minutes after the return to the Employee’s

home airport. This computation shall be applicable to all trips, except one-day trips

(leaving and returning on the same day). In the case of one-day trips, the Employee

2 .2 3

2 4

2 5

2 6

2 7

2 8

2 9

3 0

3 1
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shall be entitled to ameal allowance of twenty dollars ($20.00) in lieu of per diem.1

2

When an authorized leave is added before or after the official travel, the

per diem amount shall be the same as that which would have been allowed if the
a u t h o r i z e d l e a v e h a d n o t b e e n t a k e n .

3 .3

4

5

6

E . O u t - o f - s t a t e t r a v e l .7

8

When an Employee is required to travel on official business to areas

outside the State of Hawai'i, the Employee shall be provided aper diem of one

hundred forty-five dollars ($145.00) per twenty-four (24) hour day.

1 .9

1 0

1 1

1 2

In the case of official travel time involving afraction of aday, the
allowable claim shall be in terms of quarter-day periods, with the quarter-day periods
measured from midnight. In computing the amount of per diem, the official travel time

shall begin no later than twenty-four (24) hours prior to the time the Employee is to be
at work at the out-of-state destination. The Employee shall be scheduled to arrive at

the out-of-state destination (applicable airport) at least ten (10) hours before reporting
for duty. Theofficial travel time shall end upon the Employee's return to the

Employee's home airport. All calculations will be based on Hawaiian Standard Time.

2 .1 3

1 4

1 5

1 6

1 7

1 8

1 9

2 0

2 1

When an authorized leave is added before or after the official travel, the

per diem amount shall be the same as that which would have been allowed if the
a u t h o r i z e d l e a v e h a d n o t b e e n t a k e n .

3.2 2

2 3

2 4

2 5

Reimbursement for commercial lodging expenses in excess of the lodging
allowance. Included in the per diem rate designated in paragraphs Dand Eshall be a
daily allowance for commercial lodging except for one-day trips. For intra- state travel,
this lodging allowance shall be fifty dollars ($50.00) per twenty-four (24) hour day. For
out-of-state travel, this allowance shall be eighty-five dollars ($85.00) per twenty-four
(24) hour day.

F .2 6

2 7

2 8

2 9

3 0

3 1
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Whenever an Employee's commercial lodging cost exceeds the applicable
lodging allowance, the Employee shall be entitled to an additional amount added to

the Employee's per diem. This amount shall equal to the difference of the actual
daily cost of commercial lodging and the applicable allowance provided herein,
multiplied by the number of days spent on commercial lodging. Unless otherwise
waived by the Employer request for commercial lodging expenses in excess of the

lodging allowance shall be made in advance of the Employee's trip.

1

2

3

4

5

6

7

8

G . Advanced per diem and Reimbursements.9

1 0

Whenever possible, an Employee shall receive advanced per diem for official

travel. The Employer shall reimburse Employees who request reimbursement for

excess lodging expenses as soon as possible.

1 1

1 2

1 3

1 4

H . Furnished Meals and Lodging.1 5

1 6

When lodging or meals are provided at no cost to the Employees, the

Employer shall continue its existing practices in adjusting the per diem amounts.

However, the per diem allowance provided herein shall not be adjusted when meals

are included in conference programs.

1 7

1 8

1 9

2 0

2 1

Mileage reimbursement.I.2 2

2 3

The term "vehicles” as used in this paragraph only applies to

automobiles, trucks, vans, or buses.

1.2 4

2 5

2 6

Employees who are authorized to use their private vehicles to carry out

their duties and responsibilities shall be reimbursed at the standard mileage rate

prescribed by the Internal Revenue Service for each mile traveled for business

p u r p o s e s .

2 .2 7

2 8

2 9

3 0

Employees who are presently being provided automobile allowance for3 .3 1
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the required use of their private vehicles in the performance of their official duties shall

continue receiving such allowances, provided that the amount of the allowance may be
modified through aseparate memorandum of agreement mutually agreed to by the
Union and the Employer concerned. However, allowances shall be terminated when

the Employer no longer requires the Employees to use their private vehicles in the
performance of their official duties.

1

2

3

4

5

6

7

Mileage reimbursement to and from home to work site shall be allowed

for all call hackwork and for overtimework on scheduled days off and holidays, except
for Employees whose normal work hours include the holiday.

4 .8

9

1 0

1 1

Effect ive July 1. 2026. a l l o f the above shal l be replaced in i ts ent i rety wi th the

f o l l o w i n g :

1 2

1 3

1 4

P r o f e s s i o n a l M e e t i n q s / T r a i n i n q s .1 5

1 6

I n r e c o g n i t i o n o f t h e v a l u e i n E m p l o y e e s a t t e n d i n g p r o f e s s i o n a l

m e e t i n g s / t r a i n i n g s a s p a r t o f t h e i r n o r m a l p r o f e s s i o n a l a c t i v i t y a n d t h e i r

p r o f e s s i o n a l d e v e l o p m e n t t h e E m p l o y e r w i l l e n d e a v o r t o f a c i l i t a t e t h e t r a v e l o f

E m p l o y e e s t o p r o f e s s i o n a l m e e t i n q s / t r a i n i n q s , a s d e t e r m i n e d b y t h e E m p l o y e r

i n s o f a r a s i s p o s s i b l e w i t h o u t i n t e r f e r i n g w i t h m a i n t a i n i n g t h e e f fi c i e n c y o f

o p e r a t i o n s w i t h i n a v a i l a b l e f u n d s .

1 7

1 8

1 9

2 0

2 1

2 2

2 3

A p p l i c a b l e r u l e s , o r d i n a n c e s , a n d p o l i c i e s . E x c e p t a s m o d i fi e d b v

th i s A r t i c l e . Chap te r 3 -10 , Hawa i i Admin i s t ra t i ve Ru les , i n t he case o f t he S ta te ,

and app l i cab le ru les , regu la t i ons , o rd inances , o r po l i c i es , i n t he case o f t he

c o u n t y j u r i s d i c t i o n s , s h a l l r e m a i n a p p l i c a b l e f o r t h e d u r a t i o n o f t h i s A g r e e m e n t .

B .2 4

2 5

2 6

2 7

2 8

2 9

3 0

3 1
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c . O v e r n i g h t Tr a v e l O n - I s l a n d , I n t e r - I s l a n d a n d O u t - o f - S t a t e .1

2

T h e E m p l o y e r ’ s p r e s e n t r u l e s a n d r e g u l a t i o n s o n Tr a v e l P o l i c i e s a n d3

P r o c e d u r e s s h a l l b e a m e n d e d t o p r o v i d e f o r t h e f o l l o w i n g :4

5

1 . W h e n E m p l o y e e s a r e r e g u i r e d t o t r a v e l o n o f fi c i a l b u s i n e s s a n d s u c h6

t r a v e l r e g u l r e s a n o v e r n i g h t s t a y, t h e y s h a l l b e p r o v i d e d w i t h a t r a v e l a l l o w a n c e7

c o n s i s t i n g o f : ( 1 ) t h e a p p l i c a b l e f e d e r a l ( U . S . G e n e r a l S e r v i c e s A d m i n i s t r a t i o n )

a l l o w a n c e f o r m e a l s a n d i n c i d e n t a l e x p e n s e s ( M & I E ) ; p l u s ( 2 ) r e i m b u r s e m e n t o f

8

9

ac tua l l odg ing expenses , wh i ch sha l l no t exceed t he f ede ra l (U .S . Gene ra l1 0

S e r v i c e s A d m i n i s t r a t i o n ) l o d g i n g a l l o w a n c e . L o d g i n g e x p e n s e s i n e x c e s s o f t h e

f e d e r a l l o d g i n g a l l o w a n c e m a y b e r e g u e s t e d o n a n e x c e p t i o n b a s i s . S u c h

regues ts f o r l odg ing expenses i n excess o f t he app l i cab le fede ra l ra te sha l l be

reasonab le , sha l l be app roved i n advance o f t he Emp loyee ’s t r i p , and sha l l

r e g u i r e s u b m i t t a l o f r e c e i p t s p r i o r t o r e i m b u r s e m e n t .

1 1

1 2

1 3

1 4

1 5

1 6

N o t h i n g i n t h i s p a r a g r a p h s h a l l p r e c l u d e E m p l o y e e s f r o m a c c e p t i n g

M & I E a n d r e i m b u r s e m e n t f o r a c t u a l l o d g i n g e x p e n s e s w h i c h a r e l e s s t h a n t h e

f e d e r a l a l l o w a b l e r a t e s .

2 .1 7

1 8

1 9

2 0

I n t he case o f o f fic ia l t r ave l t ime i nvo l v ing a f rac t i on o f aday, t he3 .2 1

a l l owab le c l a im fo r M& IE sha l l be p ro ra ted i n t e rms o f gua r te r -dav pe r i ods2 2

m e a s u r e d f r o m m i d n i g h t . I n c o m p u t i n g t h e a m o u n t o f p e r d i e m , t h e o f fi c i a l t r a v e l

t i m e s h a l l b e g i n n i n e t y ( 9 0 ) m i n u t e s b e f o r e t h e s c h e d u l e d fl i g h t d e p a r t u r e t i m e

2 3

2 4

and sha l l end th i r t y (30 ) m inu tes a f te r the re tu rn to the Employee ’s home a i rpo r t .

Un less o the rw i se au tho r i zed by t he Emp loye r, a l l owab le t r ave l t ime i s t he t ime

necessary to t rave l by the mos t d i rec t rou te to and f rom the po in ts spec ified in

the app roved t rave l p lan o r regues t , p l us t he t ime necessa ry t o conduc t t he

2 5

2 6

2 7

2 8

r e g u i r e d o f fi c i a l b u s i n e s s .2 9

3 0

3 1
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D . Inter-Island Travel not involving an Overnight Stay.1

2

For inter-island travel not involving an overnight stay, the Employer will

p rov i de t he Emp loyee w i t h an a l l owance o f t h i r t y do l l a r s l $30 .00 l .

3

4

5

E . Tr a v e l t o m o u n t a i n o u s o r o t h e r r e m o t e a r e a s .6

7

1 . Wheneve r an Emp loyee i s r equ i r ed t o t r ave l on o f fic i a l bus iness t o8

mountainous or other remote areas where no commercial lodging is available, the

Employer shall provide cabins, tentage, or shall arrange for lodging within

available facilities, and shall provide adequate stores of food or pay the Employee

th i r ty do l la rs ($30.00) per day in l ieu thereof .

9

1 0

1 1

1 2

1 3

N o t w i t h s t a n d i n g t h e p r o v i s i o n s o f t h i s p a r a g r a p h , a m u t u a l2 .1 4

a g r e e m e n t m a y b e a r r a n g e d a m o n g E m p l o y e e s w i t h t h e E m p l o y e r t o p r o v i d e f o r

M&IE expenses i n l i eu o f t h i s pa rag raph .

1 5

1 6

1 7

F . A d v a n c e d M & I E a n d R e i m b u r s e m e n t s .1 8

1 9

W h e n e v e r p o s s i b l e , a n E m p l o y e e s h a l l r e c e i v e a d v a n c e d M & I E f o r o f fi c i a l

t r a v e l . T h e E m p l o y e r s h a l l r e i m b u r s e E m p l o y e e s w h o r e g u e s t r e i m b u r s e m e n t f o r

l o d g i n g e x p e n s e s a s s o o n a s p o s s i b l e .

2 0

2 1

2 2

2 3

F u r n i s h e d M e a l s a n d L o d g i n g .G .2 4

2 5

When lodg ing o r mea ls a re p rov ided a t no cos t t o the Emp loyees , t he

E m p l o y e r s h a l l c o n t i n u e i t s e x i s t i n g p r a c t i c e s i n a d j u s t i n g t h e M & I E a m o u n t s .

2 6

2 7

H o w e v e r, t h e M & I E a l l o w a n c e p r o v i d e d h e r e i n s h a l l n o t b e a d j u s t e d w h e n m e a l s2 8

a r e i n c l u d e d i n c o n f e r e n c e p r o g r a m s .2 9

3 0

3 1

BU 13, Article 45 -Travel Page 7of 8

Click to return to EO



♦

H . M i l e a g e R e i m b u r s e m e n t .1

2

The term "vehicles" as used in this paragraph only applies to

a u t o m o b i l e s , t r u c k s , v a n s , o r b u s e s .

1 .3

4

5

Employees who are authorized to use their private vehicles to carry

out their duties and responsibilities shall be reimbursed at the standard mileage

ra te p resc r ibed by the In te rna l Revenue Serv i ce fo r each m i le t rave led fo r

2 .6

7

8

b u s i n e s s p u r p o s e s .9

1 0

E m p l o y e e s w h o a r e p r e s e n t l y b e i n g p r o v i d e d w i t h a u t o m o b i l e

a l l owance fo r the requ i red use o f t he i r p r i va te veh ic les i n the pe r fo rmance o f t he i r

3 .1 1

1 2

o f fi c i a l d u t i e s s h a l l c o n t i n u e r e c e i v i n g s u c h a l l o w a n c e s , p r o v i d e d t h a t t h e a m o u n t1 3

of the allowance may be modified through aseparate memorandum of agreement

m u t u a l l y a g r e e d t o b v t h e U n i o n a n d t h e E m p l o y e r c o n c e r n e d . H o w e v e r,

a l l o w a n c e s s h a l l b e t e r m i n a t e d w h e n t h e E m p l o y e r n o l o n g e r r e g u i r e s t h e

Emp loyees to use t he i r p r i va te veh i c l es i n t he pe r fo rmance o f t he i r o f fic ia l du t i es .

1 4

1 5

1 6

1 7

1 8

M i l eage re imbu rsemen t t o and f r om home to wo rk s i t e sha l l be4 .1 9

a l l owed fo r a l l ca l l back work and fo r over t ime work on schedu led days o f f and

h o l i d a y s , e x c e p t f o r E m p l o y e e s w h o s e n o r m a l w o r k h o u r s i n c l u d e t h e h o l i d a y.

2 0

2 1

BU 13, Article 45 -Travel Page 8of 8
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At tachment M> I

This adjustment is applicable to civil service and
exempt employees excluded from BU 3.

Bargaining Unit 03
T E N TAT I V E A G R E E M E N T
E m p l o y e r ^
U n i o n
D a t e

ARTICLE 18 -UNIFORMS AND EQUIPMENT1

2

I. General Application3

4

Auniform shall be defined as those items of distinctive clothing which are

required by the Employer and which meet the following conditions:

A .5

6

7

1 . Used to identify aspecific group of Employees.8

9

Shirt and/or trousers, blouse and/or skirt, dress or other clothing must be

of the same design, color, cut, and style, and made of similar material for aspecific

group of Employees.

2 .1 0

11

1 2

1 3

Uniform accessories which are required by the Employer shall be

furnished by the Employer and shall remain the property of the Employer while in the

custody of the Employee. Accessories include, but are not limited to, the following:

B .1 4

1 5

1 6

1 7

S a m B r o w n e b e l t 7. H a t

8. A m m o p o u c h

9. Name tag

10. Flashlight and batteries
11. W h i s t l e

1.1 8

H o l s t e r

H a n d c u f f s

H a n d c u f f c a s e

2 .1 9

3 .2 0

4 .2 1

5 . P a t c h e s

Badges

2 2

6 .2 3

2 4

The Employer shall provide to Employees authorized and required to carry

afirearm as part of their official duties while on duty status aweapons maintenance

allowance for the proper care and maintenance of (1) Employer-issued weapons

accessories and personal safety equipment, and (2) Employee-purchased supplemental

weapons, including ammunition, approved by the Employer.

C .2 5

2 6

2 7

2 8

2 9

BU 03, Article 18 -Uniforms and Equipment Page 1of 4
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1

1 . The weapons maintenance allowance shall be granted for each full month
worked. It is provided that paid or unpaid leaves shall be considered as time worked,
except that unpaid leaves, including suspensions, of five (5) or more days shall not be
considered as time worked and the allowance shall be prorated accordingly for such
month(s). It is further provided that the allowance shall be prorated when employment
commences after the first day of amonth or terminates before the last day of amonth.

2

3

4

5

6

7

8

The weapons maintenance allowance shall be paid to eligible Employees
on or about the end of each three-month period of afiscal year. The amount of the

weapons maintenance allowance shall be calculated at the rate of thirty-five dollars
($35.00) per month.

2 .9

1 0

11

1 2

1 3

The following items of apparel are not considered as part of auniform:D .1 4

1 5

Work clothing such as coveralls, aprons, smocks, etc.1.1 6

1 7

Shoes, boots, socks, and ties. (Whenever the Employer requires the

Employees to wear safety shoes or safety boots, the Employer shall provide such

items.)

2 .1 8

1 9

2 0

2 1

Shirts normally worn under auniform coat or blouse. (Shirts of adistinctive

uniform appearance normally worn as an outside garment in place of auniform coat or

blouse are considered as part of the uniform.)

3 .2 2

2 3

2 4

2 5

Damaged or Lost Uniforms.E .2 6

2 7

If an Employee's uniform is destroyed or damaged while worn in the

performance of duty and without negligence, the Employer shall either replace the item

or items of uniform destroyed, or reimburse the Employee for the cost of the item or

items of uniform destroyed; provided that the Employee's supervisor recommends

replacement or reimbursement and the Employer or its designee approves such
r e c o m m e n d a t i o n .
BU 03, Article 18 -Uniforms and Equipment

1.2 8

2 9

3 0

3 1

3 2

3 3
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1

Replacement or reimbursement shall not be made by the Employer when
auniform is lost, stolen, destroyed or damaged due to negligence by the Employee, or
where the uniform is willfully destroyed or damaged by the Employee.

2 .2

3

4

5

The Employer shall post on the bulletin board alist of approved vendors
where uniforms shall be purchased. Acopy of this list shall also be furnished to the
U n i o n .

F .6

7

8

9

Whenever an Employee is required by the Employer to wear auniform,

the Employer shall have the option to (1) clean such uniforms or (2) provide auniform

maintenance allowance of [$20.00] $25.00 per month provided:

G .1 0

11

1 2

1 3

if the uniform consists only of button shirt, trousers or jacket, the

allowance shall be [$-1Q.QQ] $15.00 per month; or

1 .1 4

1 5

1 6

if the uniform consists only of t-shirt or shorts or both, the allowance shall

be [$@t00] $10.00 per month.

2 .1 7

1 8

1 9

Such allowance for each fiscal year shall be paid once annually on or about June

30 of the fiscal year. If the employment of the Employee commences or terminates

during the fiscal year, the sum paid shall be adjusted on aprorated basis. No allowance

shall be payable during periods of suspension of five (5) or more days or for periods

when the Employee is on any leave of absence without pay.

2 0

21

2 2

2 3

2 4

2 5

Existing Policies and/or Practices2 6

2 7

All policies and/or practices existing on the effective date of the

Agreement which provide or require that the Employer either initially furnish uniforms to

Employees, or initially reimburse Employee for the cost of the uniforms which are

purchased from avendor approved by the Employer shall be continued for the duration

of the Agreement.

A .2 8

2 9

3 0

3 1

3 2

3 3

BU 03, Article 18 -Uniforms and Equipment Page 3of 4
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B . All policies and/or practices of the Employer existing on the effective date
of the Agreement which provide for the replacement of uniforms due to normal wear and
tear, or which provide for areplacement allowance for uniforms due to normal wear and

tear shall be continued for the duration of the Agreement, except that the replacement
allowance shall be 75% of the actual replacement cost of the items of uniforms

purchased by the Employee.

1

2

3

4

5

6

7

Uniforms for New Groups of Employees8

9

In the event that the Employer determines that agroup of Employees, other than
those covered by existing policies and/or practices, be required to wear uniforms, the

following shall apply:

1 0

11

1 2

1 3

The Employer shall consult with the Union to determine the reasonable

number of sets of uniforms which specific groups of Employees are entitled to receive
o n a n i n i t i a l b a s i s .

1.1 4

1 5

1 6

1 7

The Employer shall either furnish the uniforms or reimburse Employees for

the cost of the uniforms which are purchased from avendor approved by the Employer.

2 .1 8

1 9

2 0

3 . The replacement of uniforms due to wear and tear shall be by Employer2 1

approval.2 2

2 3

The Employer may choose to furnish such replacement or provide for
replacement allowance of seventy-five percent (75%) of the actual replacement cost of

the items of uniforms purchased by the Employee.

4 .2 4

2 5

2 6

2 7

If the Employer opts for the replacement allowance, the items of uniform

being replaced shall be purchased from an approved vendor and substantiated by a
receipt.

5 .2 8

2 9

3 0

3 1
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At tachment N

This adjustment is applicable to civil service and
exempt employees excluded from BU 3.

Bargaining Unit 03
T E N TAT I V E A G R E E M E N T
Employer
U n i o n
D a t e

● >

U

1

A R T I C L E 2 5 - M E A L S2

3

When Employees are required to work overtime, the Employer shall either

furnish them with meals or compensate them for meals at the rate of [six dollars ($6.00)]

eight dollars f$8.00) for breakfast, [eight dollars ($8.00)] ten dollars ($10.00) for lunch
and [ten dollars ($10.00)] twelve dollars ($12.00) for dinner under the following
s i t u a t i o n s ;

A .4

5

6

7

8

9

Post-Shift Overtime. Employees who perform overtime work after their

normal workday, shall be furnished or compensated for ameal after the first two (2)

hours of actual overtime work performed and after intervals of five (5) hours following
the first overtime meal.

1 .1 0

11

1 2

1 3

1 4

Two or More Hours of Pre-Shift Overtime. When Employees are called to

perform two (2) or more hours of pre-shift overtime work and are required to work

continuously into their normal workday, they shall be entitled to meals for the period of

the overtime work as well as their normal workday. Employees shall be furnished or

compensated for ameal upon completion of two (2) hours of overtime work and at

intervals of five (5) hours of continuous work performed following the first meal.

2 .1 5

1 6

1 7

1 8

1 9

2 0

21

Less than Two Hours of Pre-Shift Overtime. When Employees are

required to work less than two (2) hours of pre-shift overtime with less than twenty-four

(24) hours prior notice and works continuously into the Employees’ normal workday,

they shall be furnished or compensated for ameal at the start of their normal workday

and at their normal meal period during the workday,

3 .2 2

2 3

2 4

2 5

2 6

2 7

Overtime During Off-Duty Hours, Scheduled Day Off or Holiday.4 .2 8

2 9

Page 1of 3BU 03, Article 25 -Meals
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Less Than 24 Hours Prior Notice. When Employees are required to
work overtime during their off-duty hours (not post-shift or pre-shift), on a
scheduled day off or aholiday, with less than twenty-four (24) hours prior notice,
they shall be furnished or compensated for ameal upon completion of two (2)
hours of overtime work and at intervals of five (5) hours of continuous overtime

work performed following the first overtime meal. However, an Employee shall

not be entitled to ameal after two (2) hours of overtime work if the overtime work

commences within three (3) hours of aprevious overtime meal. In such event,

the Employee shall be granted ameal after aperiod of five (5) hours from the

previous meal should the Employee continue working till this time, and shall be

entitled to additional meals at intervals of five (5) hours of continuous overtime
w o r k t h e r e a f t e r .

1 a .

2

3

4

5

6

7

8

9

1 0

1 1

1 2

1 3

24 Hours or More Prior Notice. When Employees are required to

work overtime during the Employees' off-duty hours (not post-shift or pre-shift),

on ascheduled day off or aholiday with at least twenty-four (24) hours prior

notice, they shall be furnished or compensated for ameal upon completion often

(10) hours of such overtime work and at intervals of five (5) hours of overtime
work performed following the first overtime meal.

b .1 4

1 5

1 6

1 7

1 8

1 9

2 0

Overtime While on Standby. When Employees render service in response

to acall to work as provided under Article 26, Standby Pay, they shall be furnished or

compensated for ameal upon completion of two (2) hours of work and at intervals of

five (5) hours of continuous work performed following the first meal. However, an
Employee shall not be entitled to ameal after two (2) hours of overtime work if the

overtime work commences within three (3) hours of aprevious overtime meal. In such

event, the Employee shall be granted ameal after aperiod of five (5) hours from the

previous meal should the Employee continue working till this time, and shall be entitled

to additional meals at intervals of five (5) hours of continuous overtime work thereafter.

5 .2 1

2 2

2 3

2 4

2 5

2 6

2 7

2 8

2 9

3 0

Notwithstanding paragraph A, an Employee who is required to travel
inter-state or intra-state on official business and who receives atravel al lowance

B .3 1

3 2
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pursuant to Article 44, Travel, shall be furnished or compensated at the rate of [tee
dollars ($10.00)] twelve dollars ($12.00) for adinner meal after performing seven (7)
h o u r s o f o v e r t i m e w o r k .

1

2

3

4

c . For purposes of meal compensation, the following shall apply:5

6

1. Breakfast shall mean any meal allowed an Employee from 3:00 a.m. to7

9 : 0 0 a . m .8

9

Lunch shall mean any meal allowed an Employee after 9:00 a.m. to2 .1 0

3:00 p.m.11

1 2

3 . Dinner shall mean any meal allowed an Employee after 3:00 p.m. but1 3

b e f o r e 3 : 0 0 a . m .1 4

1 5

The Employer shall compensate Employees for meals within thirty (30)

days (approximately two pay periods) from the date on which the claim for

compensation is filed with the respective disbursing officer.

D.1 6

1 7

1 8

1 9

The term "pre-shift" is defined as that period of time immediatelyE .2 0

preceding aworkday.2 1

2 2

The term "post-shift" is defined as that period of time immediately following a2 3

workday.2 4

2 5
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This adjustment is applicable to elected and appointed officials;
civil service and exempt employees excluded from BUs 2, 3, 4,
9, 13; and EMCP employees excluded from BUs 2, 4, 9, 13

A t t a c h m e n t O

H AWA I ‘ 1 E M P L O Y E R - U N I O N H E A LT H B E N E F I T S T R U S T F U N D1

Delete the existing language In this Article in its entirety and replace with the

fo l l ow ing :

2

3

4

H e a l t h B e n e fi t P l a n ” s h a l l m e a n t h e m e d i c a l P P O , H M O , p r e s c r i p t i o nA . ( (
5

d r u g , d e n t a l , v i s i o n a n d d u a l c o v e r a g e m e d i c a l p l a n s .6

7

E f f e c t i v e J u l y 1 , 2 0 2 5B .8

9

Subject to the applicable provisions of Chapter 87A and 89, Hawaii Revised

Statutes, the Employer shall pay monthly contributions which include the cost of

any Hawaii Employer-Union Health Benefits Trust Fund (Trust Fund)

administrative fees to the Trust Fund effective July 1,2025. not to exceed the

1 0

1 1

1 2

1 3

monthly contr ibution amounts as specified below:1 4

1 5

For each Employee-Beneficiary with no dependent-beneficiaries1 .1 6

e n r o l l e d i n t h e f o l l o w i n g Tr u s t F u n d h e a l t h b e n efi t p l a n s :1 7

1 8

T O T A L E M P L O Y E RB E N E F I T P L A N1 9

M O N T H L Y C O N T R I B U T I O N2 0

2 1

$ 5 3 4 . 3 6M e d i c a l ( P P O o r H M O ) ( m e d i c a l , d r u g & c h i r o )2 2 a .

$ 2 4 . 2 2b . D e n t a l2 3

$ 2.52V i s i o n2 4 C .

$ 2 1 . 5 8D u a l c o v e r a g e ( m e d i c a l & d r u g )d .2 5

2 6

The Employer shall pay the same monthly contribution for each member2 7

enro l l ed in ase l f on ly med ica l p lan (PPO or HMO) . regard less o f wh ich p lan i s2 8

Page 1of 6Hawaii Employer-Union Health Benefits Trust Fund
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c h o s e n : p r o v i d e d t h a t t h e d o l l a r a m o u n t c o n t r i b u t e d b y t h e E m p l o y e r s h a l l n o t

cause the emp loyer share to exceed 90% o f the to ta l p remium.

1

2

3

F o r e a c h E m p l o y e e - B e n e fi c i a r y w i t h o n e d e p e n d e n t - b e n e fi c i a r y

e n r o l l e d i n t h e f o l l o w i n g Tr u s t F u n d h e a l t h b e n efi t p l a n s :

2 .4

5

6

T O T A L E M P L O Y E RB E N E F I T P L A N7

M O N T H L Y C O N T R I B U T I O N8

9

M e d i c a l ( P P O o r H M O ) ( m e d i c a l , d r u g & c h i r o ) $ 1 , 2 9 7 . 9 21 0 a .
I

$ 48.46b . D e n t a l1 1

$ 4 . 6 8V i s i o n1 2 C .

$ 38.50D u a l c o v e r a g e ( m e d i c a l & d r u g )d .1 3

1 4

T h e E m p l o y e r s h a l l p a y t h e s a m e m o n t h l y c o n t r i b u t i o n f o r e a c h m e m b e r

en ro l l ed i n a two -pa r t y med i ca l p l an (PPO o r HMO) . r ega rd less o f wh i ch p lan i s

chosen: provided that the dollar amount contributed by the Employer shall not

1 5

1 6

1 7

cause the emp loyer share to exceed 90% o f the to ta l p remium.1 8

1 9

F o r e a c h E m p l o y e e - B e n e fi c i a r y w i t h t w o o r m o r e d e p e n d e n t -3 .2 0

b e n e fi c i a r i e s e n r o l l e d i n t h e f o l l o w i n g Tr u s t F u n d h e a l t h b e n e fi t p l a n s :2 1

2 2

T O T A L E M P L O Y E RB E N E F I T P L A N2 3

M O N T H L Y C O N T R I B U T I O N2 4

2 5

$ 1 . 6 5 4 . 7 0M e d i c a l ( P P O o r H M O ) ( m e d i c a l , d r u g & c h i r o )

D e n t a l

2 6 a .

$ 72.70b .2 7

$ 6 . 1 2V i s i o n2 8 C .

$ 41.70D u a l c o v e r a g e ( m e d i c a l & d r u g )d .2 9

3 0
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T h e E m p l o y e r s h a l l p a y t h e s a m e m o n t h l y c o n t r i b u t i o n f o r e a c h m e m b e r1

en ro l l ed i n a fam i l y med ica l p lan (PPO o r HMO) , rega rd less o f wh ich p lan i s

c h o s e n : p r o v i d e d t h a t t h e d o l l a r a m o u n t c o n t r i b u t e d b y t h e E m p l o y e r s h a l l n o t

cause the emp loyer share to exceed 90% o f the to ta l p remium.

2

3

4

5

F o r e a c h E m p l o y e e - B e n e fi c i a r y e n r o l l e d i n t h e Tr u s t F u n d g r o u p l i f e

insurance plan, the Employer shall pay $4.12 per month which reflects one

h u n d r e d p e r c e n t ( 1 0 0 % ) o f t h e m o n t h l y p r e m i u m a n d a n y a d m i n i s t r a t i v e f e e s .

4 .6

7

8

9

E f fec t i ve Ju ly 1 , 2026C .1 0

1 1

Sub jec t t o t he app l i cab le p rov i s i ons o f Chap te r 87A and 89 , Hawa i i

Rev ised Sta tu tes, e f fec t ive Ju ly 1 , 2026 for p lan year 2026-2027, w i th the

exception of items C1d., C2d., C3d., and C4., which shall be as described below,

the Employer shall pay aspecific dollar amount equivalent to sixty percent (60%)

o f t he fina l p rem ium ra tes es tab l i shed by the Trus t Fund Board fo r t he respec t i ve

1 2

1 3

1 4

1 5

1 6

hea l th benefi t p lan , p lus s i x t y pe rcen t (60%) o f any admin i s t ra t i ve fees .1 7

1 8

The amounts pa id by the Employer sha l l be based on the p lan year1 .1 9

2026 -2027 fina l mon th l y p rem ium ra tes es tab l i shed by t he Trus t Fund f o r each

Employee-Beneficiary with no dependent-beneficiaries enrol led in the fol lowing

Tr u s t F u n d h e a l t h b e n e fi t p l a n s :

2 0

2 1

2 2

B E N E F I T P L A N2 3

D e n t a l2 4 a .

V i s i o nb .2 5

D u a l c o v e r a g e ( m e d i c a l & d r u g )

M e d i c a l ( P P O o r H M O ) ( m e d i c a l , d r u g & c h i r o ) - t h e E m p l o y e r s h a l l

p a y t h e s a m e m o n t h l y c o n t r i b u t i o n f o r e a c h m e m b e r e n r o l l e d i n a s e l f o n l y

med i ca l p l an , r ega rd less o f wh i ch p l an i s chosen . The amoun t sha l l be based on

60% o f the to ta l p remium o f the HMSA 80-20 med ica l p lan (w i th d rug &ch i ro ) .

2 6 C .

d .2 7

2 8

2 9

3 0
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p rov i ded t ha t t he do l l a r amoun t con t r i bu ted by t he Emp loye r sha l l no t cause t he1

emp loye r sha re to exceed 90% o f t he to ta l p remium.2

3

The amounts pa id by the Employer sha l l be based on the p lan year

2026 -2027 fina l mon th l y p rem ium ra tes es tab l i shed by t he Trus t Fund f o r each

E m p l o y e e - B e n e fi c i a r y w i t h o n e d e p e n d e n t - b e n e fi c i a r y e n r o l l e d i n t h e f o l l o w i n g

Tr u s t F u n d h e a l t h b e n e fi t p l a n s :

2 .4

5

6

7

8

B E N E F I T P L A N9

D e n t a l1 0 a .

b . V i s i o n1 1

D u a l c o v e r a g e ( m e d i c a l & d r u g )

M e d i c a l ( P P O o r H M O ) ( m e d i c a l , d r u g & c h i r o ) - t h e E m p l o y e r s h a l l

1 2 C .

d .1 3

pay the same monthly contribution for each member enrolled in atwo-party

medical plan, regardless of which plan is chosen. The amount shall be based on

60% o f the to ta l p remium o f the HMSA 80-20 med ica l p lan (w i th d rug &ch i ro ) .

provided that the dollar amount contributed by the Employer shall not cause the

emp loye r sha re to exceed 90% o f t he to ta l p remium.

1 4

1 5

1 6

1 7

1 8

1 9

The amounts pa id by the Employer sha l l be based on the p lan year3 .2 0

2026 -2027 fina l mon th l y p rem ium ra tes es tab l i shed by t he Trus t Fund f o r each2 1

E m p l o y e e - B e n e fi c i a r y w i t h t w o o r m o r e d e p e n d e n t - b e n e fi c i a r i e s e n r o l l e d i n t h e

f o l l o w i n g Tr u s t F u n d h e a l t h b e n e fi t p l a n s :

2 2

2 3

2 4

B E N E F I T P L A N2 5

D e n t a l2 6 a .

b . V i s i o n2 7

D u a l c o v e r a g e ( m e d i c a l & d r u g )2 8 C .

M e d i c a l ( P P O o r H M O ) ( m e d i c a l , d r u g & c h i r o ) - t h e E m p l o y e r s h a l ld .2 9

p a y t h e s a m e m o n t h l y c o n t r i b u t i o n f o r e a c h m e m b e r e n r o l l e d i n a f a m i l y m e d i c a l

p lan , rega rd less o f wh ich p lan i s chosen . The amoun t sha l l be based on 60% o f

3 0

3 1

Hawaii Employer-Union Health Benefits Trust Fund Page 4of 6

Click to return to EO



t h e t o t a l p r e m i u m o f t h e H M S A 8 0 - 2 0 m e d i c a l p l a n ( w i t h d r u g & c h i r o ) , p r o v i d e d

t h a t t h e d o l l a r a m o u n t c o n t r i b u t e d b y t h e E m p l o y e r s h a l l n o t c a u s e t h e e m p l o y e r

share to exceed 90% o f the to ta l p remium.

1

2

3

4

F o r e a c h E m p l o y e e - B e n e fi c i a r y e n r o l l e d i n t h e Tr u s t F u n d g r o u p l i f e

i nsu rance p lan , t he Emp loye r sha l l pay one hund red pe rcen t (100%) o f t he

4 .5

6

m o n t h l y p r e m i u m a n d a n y a d m i n i s t r a t i v e f e e s .7

8

No la te r than th ree (3 ) weeks a f te r the Trus t Fund Board fo rmal ly

es tab l i shes and adop t s t he fina l p rem ium ra tes f o r F i sca l Yea r 2026 -2027 , t he

O f fi c e o f C o l l e c t i v e B a r g a i n i n g s h a l l d i s t r i b u t e t h e fi n a l c a l c u l a t i o n o f t h e

D .9

1 0

1 1

E m p l o y e r s ’ m o n t h l y c o n t r i b u t i o n a m o u n t s f o r e a c h h e a l t h b e n e fi t p l a n .1 2

1 3

P a y m e n t f o r P l a n s E l i m i n a t e d o r A b o l i s h e d . T h e E m p l o y e r s h a l l

make no paymen ts fo r any and a l l p rem iums fo r any po r t i on o r pa r t o f aTrus t

Fund hea l t h benefi t p l an t ha t t he Trus t Fund Boa rd e l im ina tes o r abo l i shes .

E .1 4

1 5

1 6

1 7

R o u n d i n g E m p l o y e r ’ s M o n t h l y C o n t r i b u t i o n . W h e n e v e r t h e

Employer ’s monthly contribution (premium plus administrative fee) to the Trust

Fund i s l ess t han one hund red pe rcen t ( 100%) o f t he mon th l y p rem ium amoun t .

F .1 8

1 9

2 0

s u c h m o n t h l y c o n t r i b u t i o n s h a l l b e r o u n d e d t o t h e n e a r e s t c e n t a s p r o v i d e d

b e l o w :

2 1

2 2

When round ing to t he nea res t cen t resu l t s i n an even amoun t , such

e v e n a m o u n t s h a l l b e t h e E m p l o y e r ’ s m o n t h l y c o n t r i b u t i o n . F o r e x a m p l e :

1 .2 3

2 4

2 5

$ 11 . 3 9 7 = $ 11 . 4 0 = $ 11 . 4 0 ( E m p l o y e r ’ s m o n t h l y c o n t r i b u t i o n )

$ 11 . 3 8 2 = $ 11 . 3 8 = $ 11 . 3 8 ( E m p l o y e r ’ s m o n t h l y c o n t r i b u t i o n )

M2 6

M2 7

2 8

When round ing t o t he nea res t cen t r esu l t s i n an odd amoun t , r ound

t o t h e l o w e r e v e n c e n t a n d s u c h e v e n a m o u n t s h a l l b e t h e E m p l o y e r ’s m o n t h l y

c o n t r i b u t i o n . F o r e x a m p l e :

2 .2 9

3 0

3 1
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1

$11.392 =$11.39 =$11.38 (Employer ’s monthly contr ibut ion)

$11.386 =$11.39 =$11.38 (Employer ’s monthly contr ibut ion)

2

M3

4

A l l e m p l o y e r c o n t r i b u t i o n s e f f e c t i v e J u l y 1 . 2 0 2 5 r e fl e c t t h e r o u n d i n g

6 d e s c r i b e d i n i t e m F. E m p l o y e r c o n t r i b u t i o n s e f f e c t i v e J u l y 1 , 2 0 2 6 s h a l l b e

7 r o u n d e d a s d e s c r i b e d i n i t e m F. a f t e r t h e T r u s t F u n d B o a r d f o r m a l l y e s t a b l i s h e s

5

and adop ts the fina l p remium ra tes fo r F i sca l Year 2026-2027 .8

9

I f a n a g r e e m e n t c o v e r i n g p e r i o d s b e y o n d t h e t e r m o f t h i s A g r e e m e n t

i s no t execu ted by June 30 , 2027 , Emp loyer con t r i bu t ions to the Trus t Fund sha l l

G .1 0

1 1

be the same mon th l y con t r i bu t i on amoun ts pa id i n p lan yea r 2026-2027 fo r t he1 2

1 3 H e a l t h B e n e fi t P l a n a p p r o v e d b y t h e T r u s t F u n d i n c l u d i n g a n y m o n t h l y

1 4 a d m i n i s t r a t i v e f e e s .
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At tachment P

This adjustment is applicable to civil service and
exempt employees excluded from BU 2and
EMCP employees excluded from BU 2.

Bargaining Unit 02
T E N T A T I V E A G R E E M E N T

Employer
Union
D a t e

32

A R T I C L E 5 4 - D U R A T I O N1

2

Delete the existing language in this Article in its entirety and replace with the following:3

4

The Uni t 02 Agreement shal l be effect ive as of Ju ly 1 , 2025 and shal l remain5

in fu l l fo rce and e ffec t to and inc lud ing June 30. 2029. Dur ing the term of th is6

A g r e e m e n t , t h e p a r t i e s s h a l l m e e t o n t h e E m p l o y e r E U T F c o n t r i b u t i o n s f o r t h e

p lan years 2027-2028 and 2028-2029 by g iv ing wr i t ten no t i ce to the o ther par ty o f

i ts in tent to reopen bv January 31. 2027.

7

8

9

1 0

i n t he even t t he pa r t i es r each ag reemen t on t he Emp loye r ’s con t r i bu t i on t o1 1

EUTF, such amended ar t i c le sha l l be e f fec t ive no ear l ie r than Ju ly 1 . 2027, and

sha l l remain in e f fec t to and inc lud ing June 30, 2029. The ent i re Un i t 02

A g r e e m e n t s h a l l b e r e n e w e d t h e r e a f t e r i n a c c o r d a n c e w i t h s t a t u t e s u n l e s s e i t h e r

par ty here to g ives wr i t ten no t i ce to the o ther par ty o f i t s des i re to mod i fy, amend.

o r t e rm ina te t he Un i t 02 Ag reemen t .

1 2

1 3

1 4

1 5

1 6

1 7

No t i ces and p roposa ls sha l l be in wr i t i ng and sha l l be p resen ted to the

o ther par ty be tween June 15 and June 30 . 2028. When the no t i ce i s g iven

n e g o t i a t i o n s f o r a n e w U n i t 0 2 A g r e e m e n t s h a l l c o m m e n c e o n a m u t u a l l y

a g r e e a b l e d a t e f o l l o w i n g t h e e x c h a n g e o f w r i t t e n p r o p o s a l s .

1 8

1 9 j .

2 0

2 1
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At tachmen t Q

This adjustment is applicable to civil service and
exempt employees excluded from BU 3.

Bargaining Unit 03
T E N T A T I V E A G R E E M E N T
Employer tA.<

Union ^
D a t e

A R T I C L E 5 6 - D U R A T I O N1

2

Delete the existing language in this Article in its entirety and replace with the following:3

4

The Uni t 03 Agreement sha l l be e ffect ive as o f Ju ly 1 . 2025 and shal l remain

in fu l l fo rce and e f fec t to and inc lud ing June 30. 2029. Dur ing the te rm o f th is

5

6

A g r e e m e n t , t h e p a r t i e s s h a l l m e e t o n t h e E m p l o y e r E U T F c o n t r i b u t i o n s f o r t h e

p lan years 2027-2028 and 2028-2029 bv g iv ing wr i t ten no t i ce to the o ther par ty o f

i ts in tent to reopen bv January 31. 2027.

7

8

9

1 0

I n t he even t t he pa r t i es r each ag reemen t on t he Emp loye r ’s con t r i bu t i on t o11

EUTF. such amended article shall be effective no earlier than July 1. 2027. and

sha l l remain in e f fec t to and inc lud ing June 30. 2029. The ent i re Un i t 03

1 2

1 3

Agreement shall be renewed thereafter in accordance with statutes unless either

party hereto gives written notice to the other party of its desire to modify, amend.

o r t e rm ina te t he Un i t 03 Ag reemen t .

1 4

1 5

1 6

1 7

No t i ces and p roposa ls sha l l be in wr i t i ng and sha l l be p resen ted to the

o ther par ty be tween June 15 and June 30 . 2028. When the no t i ce i s g iven ,

n e g o t i a t i o n s f o r a n e w U n i t 0 3 A g r e e m e n t s h a l l c o m m e n c e o n a m u t u a l l y

agreeable date following the exchange of written proposals.

1 8

1 9

2 0

2 1
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At tachment R

This adjustment is applicable to civil service and
exempt employees excluded from BU 4and EMCP
employees excluded from BU 4.

Bargaining Unit 04
T E N T A T I V E A G R E E M E N T

Employer y— —
Union \<^
Date lo[2.t[^

A R T I C L E 5 4 - D U R A T I O N1

2

Delete the existing language in this Article in its entirety and replace with the following:3

4

The Uni t 04 Agreement sha l l be e ffect ive as o f Ju ly 1 . 2025 and shal l remain5

in fu l l fo rce and e ffec t to and inc lud ing June 30. 2029. Dur ing the term of th is6

A g r e e m e n t t h e p a r t i e s s h a l l m e e t o n t h e E m p l o y e r E U T F c o n t r i b u t i o n s f o r t h e

p lan years 2027-2028 and 2028-2029 bv g iv ing wr i t ten no t i ce to the o ther par ty o f

i ts in tent to reopen by January 31, 2027.

7

8

9

1 0

I n t he even t t he pa r t i es r each ag reemen t on t he Emp loye r ’s con t r i bu t i on t o

EUTF, such amended ar t i c le sha l l be e f fec t ive no ear l ie r than Ju ly 1 , 2027, and

sha l l remain in e f fec t to and inc lud ing June 30 , 2029. The en t i re Un i t 04

A g r e e m e n t s h a l l b e r e n e w e d t h e r e a f t e r i n a c c o r d a n c e w i t h s t a t u t e s u n l e s s e i t h e r

par ty here to g ives wr i t ten no t i ce to the o ther par ty o f i t s des i re to mod i fy, amend.

o r t e rm ina te t he Un i t 04 Ag reemen t .

11

1 2

1 3

1 4

1 5

1 6

1 7

No t i ces and p roposa ls sha l l be in wr i t i ng and sha l l be p resen ted to the1 8

o ther par ty be tween June 15 and June 30 . 2028. When the no t i ce i s g iyen ,

n e g o t i a t i o n s f o r a n e w U n i t 0 4 A g r e e m e n t s h a l l c o m m e n c e o n a m u t u a l l y

a g r e e a b l e d a t e f o l l o w i n g t h e e x c h a n g e o f w r i t t e n p r o p o s a l s .

1 9

2 0

2 1
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At tachment S

This adjustment is applicable to civil service and
exempt employees excluded from BU 9and EMCP
employees excluded from BU 9.

Bargaining Unit 09
T E N TAT I V E A G R E E M E N T
Employer ^
U n i o n
D a t e

A R T I C L E 6 1 - D U R AT I O N1

2

Delete the existing language in this Article in its entirety and replace with the following:3

4

The Uni t 09 Agreement sha l l be e ffec t ive Ju ly 1 . 2025 and sha l l remain in

fu l l fo rce and e f fec t to and inc lud ing June 30 , 2029. Dur ing the te rm o f th is

A g r e e m e n t t h e p a r t i e s s h a l l m e e t o n E n r i p l o y e r E U T F c o n t r i b u t i o n s f o r t h e p l a n

years 2027-2028 and 2028-2029 bv g iv ing wr i t ten no t ice to the to the o ther par ty o f

i ts in tent to reopen by January 31, 2027.

5

6

7

8

9

1 0

I n t he even t t he pa r t i es r each ag reemen t on t he Emp loye r ’s con t r i bu t i on t o11

EUTF, such amended ar t i c le sha l l be e f fec t i ve no ear l ie r than Ju ly 1 , 2027, and

shal l remain in e ffect to and inc lud ing June 30, 2029. The ent i re Uni t 09

A g r e e m e n t s h a l l b e r e n e w e d t h e r e a f t e r i n a c c o r d a n c e w i t h s t a t u t e s u n l e s s e i t h e r

par ty he re to g ives wr i t ten no t i ce to the o ther pa r ty o f i t s des i re to mod i f y, amend

o r t e r m i n a t e t h e U n i t 0 9 A g r e e m e n t ,

1 2

1 3

1 4

1 5
1

1 6

1 7

No t i ces and p roposa ls sha l l be in wr i t i ng and sha l l be p resen ted to the

o ther par ty be tween June 15 and June 30 , 2028. When the no t i ce i s g iven

n e g o t i a t i o n s f o r a n e w U n i t 0 9 A g r e e m e n t s h a l l c o m m e n c e o n a m u t u a l l y

a g r e e a b l e d a t e f o l l o w i n g t h e e x c h a n g e o f w r i t t e n p r o p o s a l s .

1 8

1 9 J L

2 0

2 1
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At tachment T

This adjustment is applicable to civil service and
exempt employees excluded from BU 13 and EMCP
employees excluded from BU 13.

Bargaining Unit 13
T E N T A T I V E A G R E E M E N T

Employer
U n i o n
D a t e

A R T I C L E 5 4 - D U R A T I O N1

2

Delete the existing language in this Article in its entirety and replace with the following:3

4

The Uni t 13 Agreement sha l l be e ffec t ive Ju ly 1 . 2025 and sha l l remain in

fu l l fo rce and e f fec t to and inc lud ing June 30 . 2029. Dur ing the te rm o f th is

5

6

A g r e e m e n t , t h e p a r t i e s s h a l l m e e t o n E m p l o y e r E U T F c o n t r i b u t i o n s f o r t h e p l a n

years 2027-2028 and 2028-2029 by g iv ing wr i t ten no t ice to the o ther par ty o f i t s

in ten t to reopen by January 31 . 2027.

7

8

9

1 0

I n t he even t t he pa r t i es r each ag reemen t on t he Emp loye r ’s con t r i bu t i on t o11

EUTF. such amended ar t i c le sha l l be e f fec t i ve no ear l ie r than Ju ly 1 . 2027, and1 2

shal l remain in e ffect to and inc lud ing June 30, 2029. The ent i re Uni t 13

A g r e e m e n t s h a l l b e r e n e w e d t h e r e a f t e r i n a c c o r d a n c e w i t h s t a t u t e s u n l e s s e i t h e r

1 3

1 4

par ty here to g ives wr i t ten no t i ce to the o ther par ty o f i t s des i re to mod i fy, amend.

o r t e r m i n a t e t h e U n i t 1 3 A g r e e m e n t .

1 5

1 6

1 7

No t i ces and p roposa ls sha l l be in wr i t i ng and sha l l be p resen ted to the

o ther par ty be tween June 15 and June 30 . 2028 . When the no t i ce i s g iven

1 8

1 9
a

n e g o t i a t i o n s f o r a n e w U n i t 1 3 A g r e e m e n t s h a l l c o m m e n c e o n a m u t u a l l y

a g r e e a b l e d a t e f o l l o w i n g t h e e x c h a n g e o f w r i t t e n p r o p o s a l s .

2 0

2 1
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